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Newfoundland Power – 2016/2017 General Rate Application Page 1 of 1 

Q. Did Newfoundland Power have external expertise to assist with the review of 1 

salaries and wages from the period 2012 onward?  If so, please provide a copy of 2 

each such report provided to Newfoundland Power. 3 

 4 

A. Newfoundland Power uses Hay Group Limited (the “Hay Group”) to provide external 5 

expertise to assist with the review of salaries and wages for executive and senior 6 

management employees. 7 

 8 

 Attachment A contains Hay Group’s correspondence regarding executive compensation 9 

for 2012 to 2015. 10 

 11 

 Attachment B contains Hay Group’s correspondence regarding director compensation for 12 

2012 to 2015. 13 

 14 

 Newfoundland Power used Towers Watson & Co (“Towers Watson) to assist in a review 15 

of managerial compensation during the period. 16 

 17 

 Attachment C contains the Towers Watson Reward Review Recommendations, May 21, 18 

2013. 19 

 20 

 Attachment D contains the Towers Watson Salary Range Design Considerations, 21 

February 13, 2014. 22 
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NEWFOUNDLAND~~ 

POWER 
A FORTIS COM"'ANY 

October 14, 2011 

Mr. Earl Ludlow 
President & Chief Executive Officer 
Newfoundland Power 
P. 0. Box 8910 
55 Kenmount Road 
St. John's, NL 
AlB 3P6 

Dear Mr. Ludlow, 

Hay Group Limited 
121 King Street West 
Suite 700 
Toronto, ON M5H 3X7 
Canada 

tel +1.416.868.1371 
fax +1.416.868.6871 

www.haygroup.com/ca 

Re: Executive Compensation- 2012 Estimated Market Actual Salary Median 

We have been asked to provide estimated market actual salary levels in 2012 for 
members of your executive group. 

Our views are based upon the current evaluation of the roles using the Hay Group job 
evaluation methodology and compensation information in the Hay Group database 
accumulated from the Commercial Industrial market effective May 1, 2011. The 
companies included in this sample are listed in Appendix A. 

Table 1, on the following page, illustrates the estimated 2012 market actual salary 
medians (Column 6) for Newfoundland Power. This is based on 2011 market actual 
salary data (Column 5) adjusted upwards by 2.9%, based on data collected between July 
and August 2011, to estimate 2012 market practice. 
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Mr. Ludlow 
October 14, 2011 

Table 1 -Estimated Newfoundland Power 2012 Executive Market Actual Salary Medians 
- - -
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President & CEO- ~ ·. ·.loud ~W 

VP Customer Operations & 
1708 $251,000 

Engineering- G. Smith 

VP Finance & CFO • J. Perry 1560 $230,800 

VP Regulatory Affair & General 
1560 $212,ooo• 

Counsel- P.S. Alteen 

"Reflects previous evaluation of 1418 

I will be happy to answer any questions that may arise. 

Sincerely, 
Hay Group Limited 

Christopher A. Chen, LLB 
National Director 
Executive Compensation 

cc: Barry Perry, Fortis Inc. 

· !I&S'OOO 

$256,000 $248,700 $255,900 

$230,000 $227,900 5234,500 

$230,000 $227,900 $234,500 
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Mr. Ludlow 
October 14, 2011 

Appendix A - Commercial Industrial Comparator Group 
(N == 268) 

3M Canada Company 

A&W Food Services of Canada Inc. 

ABB Inc. 

ACA Co-operative Limited 

ATCO 1-Tek 

AV Nackawic Inc. 

Abbott Laboratories, Limited 

Agfa Healthcare Canada 

Agfa Inc. 

Air New Zealand 

Air Products Canada Ltd. 

Aker Chemetics 

Akzo Nobel Canada Inc. 

Alamos Gold Inc. 

Alberta-Pacific Forest Industries Inc. 

Alcon Canada Inc. 

Allergan Canada Inc. 

Aluminerie Alouette Inc. 

Amcor Limited 

Amgen Canada Inc. 

Amway Canada Corporation 

Andrew Peller Limited 

ArcelorMiltal Dofasco Inc. 

ArcelorMiltal Mines Canada 

ArcelorMittal Tubular Products - Automotive Division 

Arrow Transportation Systems Inc. 

Ashland Inc. 

Ashland Inc. - Global Chemicals 

Ashland Inc. - Performance Materials 

Ashland Inc. - Valvoline 

Ashland Inc. -Water Technologies 

Astellas Pharma Canada Inc. 

AstraZeneca Canada Inc. 

Atlantic Packaging Products Ltd. 

Atotech Canada Ltd. 

Autopro Automation Consultants Ltd. 

Janssen Inc. 

John Deere Limited Canada 

Jubilant Life Sciences Limited - Draximage 

Jubilant Life Sciences Limited - Draxis Pharma 

Katz Group Canada Ltd. 

Kellogg Canada Inc. 

Kennametal Ltd. 

Kimberly-Clark Corporation 

Kinross Gold Corporation 

Kruger Products 

Kuehne + Nagel Ltd. 

LANXESS Inc. 

LS Travel Retail North America 

La batt Breweries of Canada 

Lake Shore Gold Corp. 

Lantic Inc. 

Lego Systems. Inc. 

Lehigh Hanson 

Linde Canada Limited 

Lotus Bakeries 

Lowe's Companies, Inc. 

MDA 

Mainstream Canada Ltd. 

Mark Anthony Group 

McCormick Canada Co. 

McEihanney Consulting Services Ltd. 

The McEihanney Group Ltd. 

McEihanney Land Surveys Ltd. 

Meridian Lightweight Technologies Inc. 

Methanex Corporation 

Michelin North America (Canada) Inc. 

Minas Basin Pulp & Power Co. Ltd. 

Mitsubishi Canada Limited 

Montship Inc. 

Morneau Sobeco Income Fund 

The Mosaic Company 

Page 3of6 
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BASF Canada Inc. 

BHP Billiton - Ekati Diamond Mines 

BHP Billiton Canada Inc. 

Babcock & Wilcox Canada ltd. 

BakeMark Ingredients Canada ltd. 

Barkervllle Gold Mines ltd. 

Barrick Gold Corporation 

Basell Canada Inc. 

Baxter Corporation 

The Bay 

Bayer Inc. 

The Beer Store 

Black Cat Blades ltd. 

Blue Mountain Resorts limited 

Boehringer lngelheim (Canada} ltd. 

Bombardier T ransportalion Canada Inc. 

Brink's Canada Limited 

Bristol-Myers Squibb Canada Co. 

Britco Structures Inc. 

Broan-NuTone Canada Inc. 

Bruce Power 

Bunge North America 

CHEPCanada 

CKF Inc. 

CNH America, LLC. 

Cabot Canada Ltd. 

Campbell Company of Canada 

Canada Safeway Limited 

Canadelle Inc. 

Canadian Forest Products Ltd. 

Canadian National Railway Company 

Canadian Pacific Railway 

Canexus Limited 

Cantor Pulp Limited Partnership 

Canon Canada Inc. 

Canpotex Limited 

Cargill Limited 

Catalyst Paper Corporation 

Mustang Survival Corp. 

Mylan Pharmaceuticals ULC 

NOVA Chemicals Corporation 

Navtech Systems Support Inc. 

Neopost Canada 

Newmont Mining Corporation of Canada limited 

MDS Nordion 

North Allanlic Refining 

Northern Pulp Nova Scotia Corp. 

Nova Scotia Power Inc. 

Novartis Pharmaceuticals Canada Inc. 

Novo Nordisk Canada 

Nycomed Canada Inc. 

Oak.run Farm Bakery Ltd. 

Omicron 

L'Ortlal Canada Inc. 

P & H MinePro Services 

PPG Canada Inc. 

PPG Canada Inc. - Fine Chemicals Division 

PPG Canada Inc. - Industrial Coatings Division 

PPG Canada Inc. - Performance Glazing Division 

Pan American Silver Corporation 

Penske Truck Leasing 

PepsiCo Canada 

Phantom Mfg. (lnt'l) Ltd. 

Pharmascience Inc. 

Philips Electronics Ltd. 

Pioneer Hi-Bred Limited 

Potash Corporation of Saskatchewan Inc. 

Praxair Canada Inc. 

Procter & Gamble Inc. 

Puratos Canada Inc. 

Rlchemont Canada Inc. 

Rio Tinto - Diavik Diamond Mines 

Rio Tfnto - Fer et Titane Inc. 

Rio Tinto Iron Ore 

Ritchie Bros. Auctioneers (Canada) Ltd. 

Rogers Communications Inc. 

Page 4 of6 
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Caterpillar of Canada Corporation 

Centerra Gold Inc. 

Christie Digital Systems Inc. 

The Churchill Corporation 

Co-op Atlantic 

Cognis Canada Corporation 

Compass Group Canada 

Country Ribbon Inc. 

Cytec Canada Inc. 

DENSO Manufacturing Canada, Inc. 

DSM Nutritional Products Canada Inc. 

Daishowa-Marubeni International Ltd. 

Danone Canada Inc. 

De Beers Canada Inc., Corporate Division 

De Beers Canada Inc., Exploration Division 

De Beers Canada Inc., Mining Division 

Deeley Harley-Davidson Canada 

Direct Energy Marketing Ltd. 

Dow Chemical Canada Inc. 

Dow Corning Canada Inc. 

Dr Pepper Snapple Group 

Dr. Oetker Ltd. 

Dundee Precious Metals 

Dyno Nobel Canada Inc. 

EFW Radiology 

E. I. duPont Canada Company 

EMD Serono Canada Inc. 

ERCO Worldwide 

EWOS Canada Ltd. 

Eli Lllly Canada Inc. 

Elkem Mtltal Canada Inc. 

Essar Steel Algoma Inc. 

Ferrero Canada Limited Commercial Division 

Ferrero Canada Limited Industrial Division 

Finning lntemalional Inc. 

Fisher & Paykel Healthcare Inc. 

Forbo Linoleum Inc. 

Gates Canada Inc. 

··- --- --- --, HayGrou.p~ 

L 

Rothmans, Benson & Hedges Inc. 

Russel Metals Inc. 

SABIC Innovative Plastics Canada Incorporated 

SEMAFOinc. 

SMS Equipment Inc. 

Saint-Gobain Abrasives Canada Inc. 

Saint-Gobain Ceramic Materials Canada/Abrasive Materials 

sanofi-aventis 

Schneider Electric 

Sears Canada Inc. 

The Shaw Group Limited 

Sherrill International Corporation 

Shire BloChem inc. 

Shiseldo (Canada) Inc. 

Shoppers Drug Mart Corporation 

Shore Gold Inc. 

Slegwerk Canada Inc. 

Siemens Canada Limited 

Silver Standard Resources Inc. 

Sleeman Breweries Ltd. 

Societe en Commandite Tafisa Canada Inc. 

Sofina Foods Inc. 

Sonoro Canada Corporation 

Sultran Ltd. 

TELUS Communications Inc. 

TVI Pacific, Inc. 

Tail Electronics Ltd. 

Takeda Pharmaceuticals North America, Inc. 

Taro Pharmaceuticals Inc. 

Tech Data Canada Corporation 

T eck Resources Limited 

Teck Resources Limited - Highland Valley Copper 

Teck Resources Limited- Trail Operation 

Teekay Corporation 

Tembec Inc. 

Thales Rail Signalling Solutions 

Thompson Creek Metals Company 

Thrifty Foods Inc. 

Page 5 of6 
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General Kinetics Engineering Corporation 

Gerdau Ameristeel 

GlaxoSmithKiine Inc. 

Graceway Pharmaceuticals 

Graham & Brown 

Grand & Toy 

Griffith Laboratories Limited 

Group SEB Canada Inc. 

Henkel Canada Corporation 

Hilti (Canada} Ltd. 

Hobart Food Equipment Services Canada 

Hoffmann-La Roche Ltd. 

The Home Depot Canada 

Hudson's Bay Company 

HumanWare 

Hunter Dickinson Inc. 

Huntsman Polyurethane 

INVISTA (Canada} Company 

ITW Construction Products 

Ingersoll-Rand Canada Inc. 

lnnophos Canada Inc. 

J. H. Ryder Machinery Limited 

I HayGroup® 

limberWest Forest Corp. 

Tlmminco Limited 

Tolko Industries Ltd. 

Toromont CAT, A Division of Toromont Industries Ltd. 

Trane Canada Co. 

Twin Rivers Paper Company 

Ultramar Ltee 
uniPHARM Wholesale Drugs Ltd. 

Uranium One Inc. 

Vale lnco Limited 

Vicwest Income Fund 

Viterra Inc. 

Votorantim Cement North America 

VPL Enterprises Ltd. 

Wai-Mart Canada Corp. 

Wescast Industries Inc. 

West Fraser Timber Co. Ltd. 

Winners Merchants International LP. 

Xstrata Copper Canada 

Yara Belle Plaine Inc. 

Zellers 

Zellstoff Celgar Partnership Limited 

Page 6 of6 
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NEWFOlJNOI.ANO~· 

POWER 

January 16, 2013 

Mr. Earl Ludlow 
President & Chief Executive Officer 
Newfoundland Power 
P. 0. Box 8910 
55 Kenmount Road 
St. John's, NL 
AlB 3P6 

Dear Mr. Ludlow, 

Hay Group Limited 
121 King Street West 
Suite 700 
Toronto, ON M5H 3X7 
Canada 

tel +1.416.868.1371 
fax +1.416.868.6871 

www.haygroup.com/ca 

Re: Executive Compensation - 2013 Estimated Market Actual Salary Median 

We have been asked to provide estimated market actual salary levels in 2013 for members of 
your executive group. 

Our views are based upon the current evaluation of the roles using the Hay Group job 
evaluation methodology and compensation information in the Hay Group database accumulated 
from the Commercial Industrial market effective May 1, 2012. The companies included in this 
sample are listed in Appendix A. 

Table 1, on the following page, illustrates the estimated 2013 market actual salary medians 
(Column 7) for Newfoundland Power. This is based on 2012 market actual salary data (Column 
6) adjusted upwards by 2.9%, based on data collected between July and August 2012, to 
estimate 2013 market practice. 

Page 1 of 5 
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Table 1 -Estimated Newfoundland Power 2013 Executive Market Actual Salary Medians 
-- -- -- - -
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President & CEO EtA.liJ'dltiw 2 $37 ,lOD $4®i~o·o . $3'7.0;700 sa~,t.Joo 

VP Customer Operations 
G. Smith 1708 $255,900 $265,000 $254,600 $262,000 

& Engineering 

VP Finance & CFO jt ~wry ~rts:6c· $134~00 $:!4£!!9® ~.11110 $~41,~00 

VP Regulation & Planning P.S. Alteen 1560 $234,500 $240,000 $234,400 $241,200 

I will be happy to answer any questions that may arise. 

Sincerely, 
Hay Group Limited 

Christopher A. Chen, LLB 
National Director, Executive Compensation 

cc: Barry Perry, Fortis Inc. 

January 16, 2013 Page 2 of 5 
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Appendix A- Commercial Industrial Comparator Group 

(N = 275) 

3M Canada Company 
A&W Food Services of Canada Inc. 
ALS Canada Ltd. 
AMEC Inc. 
ATCO 1-Tek 
Abbott Laboratories, Limited 
Acuity Brands 
Agfa Healthcare Canada 
Agfa Inc. 
Ainsworth Engineered Canada L. P. 
Air Products Canada Ltd. 
Akzo Nobel Canada Inc. 
Alamos Gold Inc. 
Alberta-Pacific Forest Industries Inc. 
Alcon Canada Inc. 
Aluminerie Alouette Inc. 
Amgen Canada Inc. 
Amway Canada Corporation 
ArcelorMittal Canada 
ArcelorMittal Canada Contrecoeur-Ouest Inc. 
ArcelorMittal Canada Hamilton 
ArcelorMittal Canada Saint-Patrick 
ArcelorMittal Dofasco Inc. 
ArcelorMittal Mines Canada 
ArcelorMittal Tubular Products -Automotive Division 
Arrow Transportation Systems Inc. 
Astellas Pharma Canada Inc. 
AstraZeneca Canada Inc. 
Atlantic Packaging Products Ltd. 
Atlantic Poultry Incorporated 
Atotech Canada Ltd. 
BASF Canada Inc. 
BHP Billiton - Ekati Diamond Mines 
BHP Billiton Canada Inc. 
BIC Graphic Canada 
Babcock & Wilcox Canada Ltd. 
BakeMark Ingredients Canada Ltd. 
Barilla 
Barrick Gold Corporation 
Basell Canada Inc. 
Baxter Corporation 
The Bay 
Bayer Inc. 
Bekaert Canada 
Belden COT (Canada) Inc. 
Bericap North America Inc. 
Blue Mountain Resorts Limited 

Boehringer lngelheim (Canada) Ltd. 
Bombardier Transportation Canada Inc. 
Brink's Canada Limited 
Bristol-Myers Squibb Canada Co. 
Broan-NuTone Canada Inc. 
Bruce Power L.P. 
CAE Inc. 
CGGVeritas 
CHEP Canada Inc. 
CKF Inc. 
CNH America, LLC. 
Cabot Canada Ltd. 
Campbell Company of Canada 
Canadelle Inc. 
Canadian Forest Products Ltd. 
Canadian National Railway Company 
Canadian Pacific Railway 
Canexus Limited 
Canfor Pulp Limited Partnership 
CannAmm Occupational Testing Services 
Canon Canada Inc. 
Canpotex Limited 
Cargill Limited 
Catalyst Paper Corporation 
Caterpillar Logistics Services Canada Limited 
Caterpillar of Canada Corporation 
Caterpillar Tunneling Canada Corporation 
Centerra Gold Inc. 
Christie Digital Systems Inc. 
Chubb Edwards 
The Churchill Corporation 
Compass Group Canada 
Co-op Atlantic 
CotyCanada 
Country Ribbon Inc. 
DP World Canada 
DSM Nutritional Products Canada Inc. 
Danfoss Inc. 

De Beers Canada Inc., Corporate Division 
De Beers Canada Inc., Exploration Division 
De Beers Canada Inc., Mining Division 
Deeley Harley-Davidson Canada 
Detour Gold Corporation 
Direct Energy Marketing Ltd. 
Dow Chemical Canada Inc. 
Dr. Oetker Ltd. 
Dynaplast Extruco Inc. 

January 16, 2013 Page 3 of 5 
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EFW Radiology 
E.l. du Pont Canada Company 
EMD Serono Canada Inc. 
ERCO Worldwide 
EWOS Canada Ltd. 
Eli Lilly Canada Inc. 
Elkem M~tal Canada Inc. 
Essar Steel Algoma Inc. 
Finning Canada 
Finning International 
Fisher & Paykel Healthcare Inc. 
G4S Cash Services (Canada) Ltd. 
Gates Canada Inc. 
General Kinetics Engineering Corporation 
Gerdau Ameristeel 
GlaxoSmithKiine Inc. 
Goldcorp Inc. 
Golf Town 
Graham & Brown 
Grand & Toy 
Griffith Laboratories Limited 
Henkel Canada Corporation 
Henry Schein Canada 
Hilti (Canada) Ltd. 
Hobart Food Equipment Services Canada 
Hoffmann-La Roche Ltd. 
Home Outfitters 
HudBay Minerals Inc. 
Hudson's Bay Company 
HumanWare 
Hunter Dickinson Inc. 
Huntsman Polyurethane 
INEOS Canada Partnership 
INVISTA (Canada) Company 
Ingersoll-Rand Canada Inc. 
lnnophos Canada Inc. 
Janssen Inc. 
John Deere Limited Canada 
Johnson Matthey Ltd. 
K+S Potash Canada 
KGHM International Ltd. 
K.l. Pembroke 
KPMGMSLP 
Kellogg Canada Inc. 
Kemira Chemicals Canada Inc. 
Kennametal Ltd. 
Kimberly-Clark Corporation 

Kinross Gold Corporation 
Kongsberg Automotive 
Kruger Products 
LANXESS Inc. 
Labatt Breweries of Canada 
Lake Shore Gold Corp. 
Lantic Inc. 
Lantic Inc. - Rogers Sugar Division 
Lego Systems, Inc. 
Lehigh Hanson 
Leo Pharma 
LifeLabs 
Linamar 
Loblaw Companies Limited 
Lotus Bakeries 
Lowe's Companies, Inc. 
Lundin Mining Corporation 
MDA 
MERSEN Canada Dn ltd. 
MERSEN Canada Toronto Inc. 
Maidstone Bakeries Co. 
Mainstream Canada ltd. 
McCoy Corporation 
McEihanney Consulting Services Ltd. 
The McEihanney Group ltd. 
McEihanney Land Surveys Ltd. 
Merz Pharma Canada 
Methanex Corporation 
Michelin North America (Canada) Inc. 
Minas Basin Pulp & Power Co. Ltd. 
The Minto Group 
Mitsubishi Canada Limited 
Montship Inc. 
Morneau Shepelllnc. 
The Mosaic Company 
Navtech Systems Support Inc. 
North American Palladium ltd. 
North Atlantic Refining 
Northern Pulp Nova Scotia Corp. 
Novartis Pharmaceuticals Canada Inc. 
Novo Nordisk Canada 
Omicron 
L'Omal Canada Inc. 
Otis Spunkmeyer Canada Limited 
Outotec (Canada) Ltd. 
OxyVinyls Canada Inc. 
PPG Canada Inc. 

January 16, 2013 Page 4 of 5 
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PPG Canada Inc. - Fine Chemicals Division 
PPG Canada Inc. - Industrial Coatings Division 
PPG Canada Inc. - Performance Glazing Division 
Pan American Silver Corporation 
Penske Truck Leasing 
PepsiCo Canada 
Phantom Mfg. (lnt'l) Ltd. 
Pharmascience Inc. 
Philips Electronics Ltd. 
Pioneer Hi-Bred Limited 
Potash Corporation of Saskatchewan Inc. 
Praxair Canada Inc. 
Procter & Gamble Inc. 
Purdue Pharma 
Randstad Canada 
Richemont Canada Inc. 
Rio linto - Diavik Diamond Mines 
Rio linto Iron Ore 
Ritchie Bros. Auctioneers (Canada) Ltd. 
Rolls-Royce Canada Ltd. 
Rothmans, Benson & Hedges Inc. 
Runge Limited 
Russel Metals Inc. 
SABIC Innovative Plastics Canada Incorporated 
SEMAFOinc. 
SNC-Lavalin Group Inc. 
Saint-Gobain Abrasives Canada Inc. 
Saint-Gobain Ceramic Materials Canada/Abrasive Materials 
sanofi-aventis 
Saskatchewan Rough rider Football Club 
Schneider Electric 
Sears Canada Inc. 
The Shaw Group Limited 
Sherritt Coal 
Shiseido (Canada) Inc. 
Shore Gold Inc. 
Siegwem Canada Inc. 
Sika Canada Inc. 
Silver Standard Resources Inc. 
Sleeman Breweries Ltd. 
Socilfltll en Commandite Tafisa Canada Inc. 
Sofina Foods Inc. 
Sonoco Canada Corporation 
Sultran Ltd. 

l_HayGroup 
.. - ~· ---- -

Suncor Energy Inc. 
Syncrude Canada Ltd. 
TELUS Communications Inc. 
lVI Pacific, Inc. 
Tail Electronics Ltd. 
Takeda Canada Inc. 
Taro Pharmaceuticals Inc. 
T eck Resources Limited 
Teck Resources Limited - Highland Valley Copper 
Teck Resources limited- Trail Operation 
Teekay Corporation 
Tembec Inc. 
Teranet Inc. 
Tetley Canada Inc. 
Teva Canada Limited 
Thompson Creek Metals Company 
limberWest Forest Corp. 
Tolko Industries Ltd. 
TomTom International 
Toromont CAT, A Division of Toromont Industries Ltd. 
Toys nR" Us (Canada) Ltd. 

Ultramar Ltlle 
uniPHARM Wholesale Drugs Ltd. 
Uranium One Inc. 
Vale lnco Limited 
Vallourec Tubes Canada Inc. 
VAM Canada 
Viterra Inc. 
Votorantim Cement North America 
VPL Enterprises ltd. 
VWR International 
W.E.T. Automotive Systems Ltd. 
Wai-Mart Canada Corp. 
WD-40 Products Canada Ltd. 
Wescast Industries Inc. 
West Fraser limber Co. Ltd. 
Winners Merchants International L.P. 
Xstrata Copper Canada 
Xstrata Nickel Canada 
Xstrata Zinc Canada 
Yara Belle Plaine Inc. 
Yukon Zinc Corporation 
Zellstoff Celgar Partnership Limited 

January 16, 2013 Page 5 of 5 
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NEWFOlJNOLAND -=-..-%= 

POWER 
A FORTIS COMPANY 

October 2, 2013 

Mr. Earl Ludlow 
President & Chief Executive Officer 
Newfoundland Power 
P. 0. Box 8910 
55 Kenmount Road 
St. John's, Newfoundland 
AlB 3P6 

Dear Mr. Ludlow, 

···- - - ------- ------

Hay Group Limited 
121 King Street West 
Suite 700 
Toronto, ON M5H 3X7 
Canada 

tel +1 .416.868.1371 
fax +1.416.868.6871 

www.haygroup.com/ca 

Re: Executive Compensation - 2014 Estimated Market Actual Salary Median 

We have been asked to provide estimated market actual salary levels in 20 14 for 
members of your executive group. 

Our views are based upon the current evaluation of the roles using the Hay Group job 
evaluation methodology and compensation information in the Hay Group database 
accumulated from the Commercial Industrial market effective May 1, 2013. The 
companies included in this sample are listed in Appendix A. 

Table 1, on the following page, illustrates the estimated 2014 market actual salary 
medians (Column 7) for Newfoundland Power. This represents 2013 market actual salary 
data (Column 6) adjusted upwards by 2.5%, based on data collected in July 2013 for the 
purpose of estimating 2014 market practice. 
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Mr. Earl ludlow 
Newfoundland Power 

----------------l ___ HayGroup_ -111 __ _ 

Table 1- Estimated Newfoundland Power 2014 Executive Market Actual Salary Medians 
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VP Customer Operations & 
G. Smith 1708 $262,000 

Engineel1ng 

" -~fl (ll~ - 'q:#i:i .r~ ~~ li.~f1~P 

VP Regulation & Planning P.S. Alteen 1560 $241,200 

I will be happy to answer any questions that may arise. 

Sincerely, 
Hay Group Limited 

Christopher A. Chen, LLB 
National Director 
Executive Compensation 

cc: Barry Perry, Fortis Inc. 

~· ~;.~ ~IT1 '-

$275,000 $262,100 $268,700 

;$~(QOi!l ::s:l41r~tl'JI) 32~MOO 

$250,000 $241,100 $247,100 

October 2, 2013 Page 2 of 4 



CA-NP-199, Attachment A 
Page 14 of 36

I 

Mr. Earl Ludlow 
Newfoundland Power 

Appendix A- 2013 Commercial Industrial Market (n=260) 

3M Canada Company 
AAW Food Servioes of Canada Inc. 
ALS Canada Ltd. 
AMEC Americas Umited 
ATCOI-Tek 
AV Nackawlc Inc. 
Abbott Laboratories, Limited 
Ainsworth Eogtneerad Canada L. P. 
Air Products Canada Ltd. 
~Nobel Canada Inc. 
Alamos Gold Inc. 
Alberta Newsprint Company 
Alberta-Pacific Forast Industries Inc. 
Alcon Canada Inc. 
AllellJan Canada Inc. 
Amcor Rigid Plastics 
Amgen Canada Inc. 
Arrrway Canada CorporaUon 
Andrew Peller Limited 
Apple Canada Inc. 
Aptalis Phanna Inc. 
ArcelorMitlal Canada 
ArcelorMittal Canada Conlnlcoeur-Ouesllnc. 
AroelorMittal Canada HamUton 
ArcelorMillsl Canada Saint-Patrick 
ArcelorMillsl Dofasco Inc. 
ArcelorMitlal Mines Canada 
ArcelorMit1al Tubular Products- Automotiw Division 
An:her-Danlets-Midland Company (Canada) Ltd. 
Aria Foods Inc. 
ArrrNi Transportation SysiBms Inc. 
Ashland Inc. 
Aslellas Phanna Canada Inc. 
AstraZeneca Canada Inc. 
AUantic Packaging Products Ltd. 
Atolech Canada Ltd. 
Avis Budget Group, Inc. 
BASF Canada Inc. 
BHP BUllion Canada Inc. 
BIC Graphic Canada 
Babcock & Wilcox Canada Ltd. 
Barilla 
Barrick Gold Corporation 
Basell Canada Inc. 
The Bay 
Bayer Inc. 
Bekaert Canada 
Benleler Automotive 
Big Lots Canada, Inc. 
Blue Mountain Resorts Limited 
BoeMnger lngelhelm (Canada} Lid. 
Bombardier Inc. 
Bonduelle North America Inc. 
Brink's Canada Limited 
Bristol-Myers Squibb Canada Co. 
Broan-NuTona Canada Inc. 
Bruce Power L.P. 
Buckman Laboratories of Canada Lid. 
CGGVarlles 
CHC Helicopter 
CKF Inc. 
CNH America, LLC. 
Cabot Canada Lid. 
Campbell Company of Canada 
Canada Safeway Umitad 
Canadelle Inc. 

Canadian Forasl Produc1s Ltd. 
Canadian National Railway Company 
Canexus CorporaUon 
Canfor Pulp Limited Partnarshlp 
CannAmm OCcupational TesUng Services 
Canpolex Limited 
Capgeminl Canada 
Capltal Power Corporation 
Ca11JIII Limited 
Catalyst Papar Corporation 
Caterpillar of Canada CorporaUon 
Caterpillar Tunneling Canada Corpora lion 
Chemtrada Logistics 
Chamtura Canada Co Cia 
ChrlsUO Digital Systems Inc. 
Chubb Edwards 
The Churchill CorporaUon 
Co-op Atlantic 
Compass Group Canada 
Conlinentel Tlra Canada, Inc. 
Country Ribbon Inc. 
Cytec Canada Inc. 
Danfoss Inc. 
De Beers Canada Inc., Corporate Division 
De Beers Canada Inc., Exploration Division 
De Beers Canada Inc., Mining Division 
Deeley Harley-Davidson Canada 
Detour Gold Corporation 
Dominion Diamond CorporaUon- EkaU Diamond Mine 
Dow Chemical Canada Inc. 
Dr Pepper Snapple Group 
Dr. Oetkerlld. 
E.l. du Pont Canada Company 
EMD Serono Canada Inc. 
EWOS Canada Ltd. 
Eden Valley Poultry Inc. 
Ell Lilly Canada Inc. 
Esser SIBel Algoma Inc. 
FMC of Canada, Lid. 
FIMing (Canada) 
Flnnlng lrrtemallonallnc. 
Fisher & Paykel Appliances 
GDF SUEZ Energy North America, Inc. 
Gap (Canada} Inc. 
General Kinetics Engineering Corporalion 
Glatfelter 
GlaxoSmithKIIne Inc. 
Goldcorp Inc. 
GolrTawn 
Grand & Toy 
Griffith Laboratories Limited 
Group SEB Canada Inc. 
Henkel Canada Corporation 
Henry Schein Canada 
Hoffmann-La Roche Lid. 
Hofclm (Canada) Inc. 
Home Outfitters 
HudBay Minerals Inc. 
Hudson's Bay Company 
HumanWara 
Huntsr Dickinson Inc. 
Hunlsman Potyurelhana 
INVISTA (Canada} Company 
lnlerqulsa Canada 
Janssen Inc. 
John Deere Limited Canada 

October 2, 2013 Page 3 of4 

---------------
- - - - -

- --- -
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Mr. Ear1 Ludlow 
Newfoundland Power 

Appendix A- 2013 Commercial Industrial Market (n=260) (canrct) 

Johnson MaHhey Ltd. 
K+S Potash Canada 
KGHM lntarnaUonBI Ltd. 
KPMGMSLP 
Kellogg Canada Inc. 
Kemlra Chemicals Canada Inc. 
Kennametal Ltd. 
Klmberty-Cialit CorporaUon 
Kinross Gold CorporaUon 
Kongsberg Automotive 
Kruger Products 
LANXESS Inc. 
Labatt Braweries of Canada 
Lake Shore Gold Corp. 
LanUc Inc. 
LanUc Inc. -Rogel!! Sugar Division 
Lehigh Hanson Materials Limited 
LeoPhanna 
LifaLabs 
Llnamar 
Liquor Stores GP Inc. 
Lobtaw Companies Umlled 
Lowe's Companies Canada, ULC 
MacoPhanna Canada Inc. 
Malnsln!am Canada Ltd. 
Marina Harvest Canada 
McConnick Canada Co. 
McEihanney Consulting Services Ltd. 
The McEihanney Group Ltd. 
McEihannay Land Surveys Ltd. 
Melhanax CorporeUon 
Michelin North America (Canada) Inc. 
Millar Western Forest Products Ltd. 
The Minto Group 
Mission Group Enterprises 
Mitsublshl Canada Limited 
Montship Inc. 
Morneau ShapeD Inc. 
The Mosaic Company 
Navtech Systems Support Inc. 
Neovia Loglslics Services 
Nlke Canada Corp. 
Noralta Lodge Lid. 
North American Palladium Lid. 
Novams PhannacauUcals Canada Inc. 
Novo Nordisk Canada 
Nutreco Canada Inc. 
OEM Remanufacturing 
Occidental Chemical CorporaUon 
L'On!tal Canada Inc. 
Ovarwaltaa Food Group LP 
PPG Canada Inc. 
PPG Canada Inc. -Industrial Coatings Division 
PPG Canada Inc. - Performance Glazing Division 
Pan American Sliver Corporation 
Penske Truck Leasing 
PepsiCo Canada 
Phannasciance Inc. 
Pioneer HI-S red Limited 
Po lash ColporaUon of Saskatcllewan Inc. 
Prexeir Canada Inc. 
Primex Manufacturing Lid. 
Procter & Gamble Inc. 
Purdue Pharma 

Randstad Canada 
Rlchemont Canada Inc. 
Rio Tin to- Dlavlk Diamond Minas 
Rio TiniD Iron Ore 
Rogers Communications Inc. 
Rolls-Royce Canada Ltd. 
Rothmans, Benson & Hedges Inc. 
Russel Metals Inc. 
SEMAFOinc. 
SMS Equipment Inc. 
SNC.U.velin Group Inc. 
Sandoz Canada Inc. 
sanoH canada Inc 
Seed Hawk Inc. 
The Shaw Group Limited 
Sherrill Coal 
Sherritt lnlernaHonal Corporation 
Shoppelll Drug Mart Corporation 
Shore Gold Inc. 
Shred-ltlntemational 
Sldal Canada Inc. 
Siemens Canada Limited 
Slka Canada Inc. 
Sliver Standard Resources Inc. 
Sknltting 
Sleeman Breweries Ltd. 
5oci6t6 en Commandite Taflsa Canada Inc. 
Soflna Foods Inc. 
Sonooo Canada Corporation 
Strathcona Paper LP 
Sultran Ltd. 
Suncor Energy Inc. 
TELUS CommunlcaHons Inc. 
TVI Pacific, Inc. 
Takeda Canada Inc. 
Tala Global Beverages Canada 
Technlp Canada Ltd. 
Tack Resources Limited 
Tack Resources Limited - Highland Valley Copper 
Tack Resources Limited- Trail Operation 
Taekay CorporaHon 
Tembeclnc. 
Teranet Inc. 
Thales Canada Inc. 
Thompson Creek Metals Company 
TlmberWasl F0111sl Corp. 
Tolko lndusbies Ltd. 
TomTom lnlemaUonal 
Toromonl CAT, A Division ofToromont Industries Ltd. 
Tolal E&P Canada 
Toys "R" Us (Canada) Lid. 
Ultramar Lt.6e 
unlPHARM Wholesale Drugs Ltd. 
Uranium One Inc. 
Vala Canada Ltd 
Vallourec Tubes Canada Inc. 
Viterra Inc. 
Wai-Mart Canada Corp. 
Wescast tndusbies Inc. 
Wast Fraser Timber Co. Ltd. 
Winners Merchants lntarnational L.P. 
Xstrata Copper Canada 
Xstrata Nickal Canada 
Xstrata Zinc Canada 

October 2, 2013 Page 4of4 
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July 10, 2014 

Mr. Earl Ludlow 
President & Chief Executive Officer 
Newfoundland Power 
P. 0. Box 8910 
55 Kenmount Road 
St. John's. Newfoundland 
AlB 3P6 

Dear Mr. Ludlow: 

Re: Executive Compensation- President & CEO Newfoundland Power 

Hay Group Limited 
121 King Street West 
Suite 700 
Toronto, ON M5H 3X7 
Canada 

tel +1.416.868.1371 
fax +1.416.868.6871 

www.haygroup.com/ca 

I am pleased to confirm our evaluation of the President & CEO job at Newfoundland Power: 
GIV3 800 G4(66) 528 G4P 800 = 2128 

Further to Newfoundland Power's executive compensation practice, we attach to this letter a summary 
of market data and proposed salary positioning. We also confirm the Canadian commercial industrial 
median for base salary is $348,500. 

1 trust this letter provides the information required. If you have any questions, please do not hesitate to 
call. 

Yours truly, 
Hay Group Limited 

~ll 

Bill Greenfield 
Senior Consultant 

cc: Barry Perry- Fortis Inc. 
Christopher Chen - Hay Group Limited 

Page 1 
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President & CEO, Newfoundland Power 

Target Compensation1 

Hay Point s Base Salar/ sn (as% base) Total Cash l n (as% base)3 Total Direct 
-

95% Salary 
21l8 $331,100 

Prnsidenl & CEO, Newfoundland Compa-ratlo 
40% $1~63,600 50% $62.9,100 

Power 9D%.S.alarv 
Compa~~iitto · ~.its ssBjoo liO% $:439jOO 50% SS9G;ooo 

Notes: 
1. Data represents 95% or 90% compa-ratios from market median sa Ia ry 
2.Target incentive compensation values (short-term incentive, stock options, and Performance Share Units ("PSUs")) are based on post-reorganization Hay Points value 
3. Includes stock options and PSUs. A valuation factor oflO% has been applied to the target stock option grant values 
4. Market data are as of December 2013 and presented In $CAD 

Page2 
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October 8, 2014 

Mr. Gary Smith 
President & Chief Executive Officer 
Newfoundland Power 
P.O. Box 8910 
55 Kenmount Road 
St. John's, Newfoundland 
AlB 3P6 

Dear Mr. Smith: 

Hay Group Limited 
121 King Street West 
Suite 700 
Toronto, ON M5H 3X7 
Canada 

tel +1.416.666.1371 
fax +1 .668.21 0.6976 

www.haygroup.com/ca 

Re: Executive Compensation -Vice President, Engineering and Operations 

I am pleased to confirm our evaluation ofthe Vice President, Engineering and Operations at 
Newfoundland Power: 

FIII3 608 F4(57) 350 F4P 608 = 1566 

Further to Newfoundland Power's executive compensation practice, we attach to this letter a summary 
of market data and proposed salary positioning. We also confinn the Canadian commercial industrial 
median for base salary is $247,600. 

I trust this letter provides the information required. If you have any questions, please do not hesitate to 
call. 

Yours truly, 
Hay Group Limited 

~~~~d 

Bill Greenfield 
Senior Consultant 

cc: Earl Ludlow- Fortis Inc. 
Christopher Chen - Hay Group Limited 

1/2 
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Vice President, Engineering and Operations 
1566 Hay Points 

----- ------ .. . ----------- ----
HayGroup~ 

Target Compensation 2 

Hay Points Base Salary1 STI (as% base)3 Total Cash LTI (as% base)3
•
4 Total Direct 

-

-: VlCejPfesrae-ot;, 90% Salary 
1566 $222,800 35% $300,800 25% $356,500 . __ .. ,_\_ ~·::. •.• , '-·r-,. -~~,- .... Compa-rati 

rengineerl~)g and i 
85% Sa lory .-'TO' "£fr.ati.6nts .. · · 1566 $2:1.0,400 35% $2.84,100 25% $336,700 l ·~- P-................... 
Compa~rotia_ 1=------'--- --.=.::--

Notes: 
1. Data represents 90% or 85% compa-ratios from market median salary. 
2. Target incentive compensation values (short-term incentive, stock options, and Performance Share Units ("PSUs")) are based on Hay Points. 
3. Includes only those organizations which have a plan at this level. 
4. Includes stock options and PSUs for Newfoundland Power. A valuation factor of 10% has been applied to the target stock option grant values. 
5. Market data are as of December 2013 and presented in $CAD. 

212 
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NEWFOlJNDI.AND~- - -

POWER 
A FORTIS COM-NY 

February 16, 2015 

Mr. Gary Smith 
President and Chief Executive Officer 
Newfoundland Power 
55 Kenmount Road 
P.O. Box 8910 
St. John's, NL AlB 3P6 

Dear Mr. Smith, 

~ HayGroup~ 
~- -- ---~-----

Hay Group Limited 
121 King Street West 
Suite 700 
Toronto, ON M5H 3X7 
canada 

tel +1.416.868.1371 
fax +1.416.868.6871 

www.haygroup.com/ca 

Re: Executive Compensation- 2015 Estimated Market Actual Salary Median 

We have been asked to provide estimated market actual salary levels in 2015 for members 
of your executive group. 

Our views are based upon the current evaluation of the roles using the Hay Group job 
evaluation methodology and compensation information in the Hay Group database 
accumulated from the Commercial Industrial market effective May 1, 2014. The companies 
included in this sample are listed in Appendix A. 

Table 1, on the following page, illustrates the estimated 2015 market actual salary medians 
(Column 7) for Newfoundland Power. This represents 2014 market actual salary data 
(Column 6) adjusted upwards by 2.6%, based on data collected between July and August 
2014 for the purpose of estimating 2015 salary increases. 
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Table 1- Estimated Newfoundland Power 2015 Executive Market Actual Salary 
Medians 

- I Estllnai.eci llll-1 Nc•,,1fJillll1lo\110 I I 
M;;rk>:?l Actuiil l"uv.'t!r 201-1 <'01·~ Ma ll<<' I f:5hmi11ed 21115 I CllrtOnl !;~!;yry Msdi;m 1\ttusl sa~'! ktu;;l Sa:nr~· t.l~·~~· A:;tual 

Pt~5JIJOII rm: un'lil~n l l [F..., .. h,~IIIJfl il11 ~l;J1JJ Solan./ M~dla!'l Slill\fy r.I•Jtltan 

[11 !2! I l3l 1-11 151 ! [7 1 

~: ~..& ~Eo ~$1'1) ,2"1;(!? om · 01) 1 

; Engineering end Operallons G. t.llrray 1628 . 2 

·~(it~·~~.f~ Cilf\lP.I!t ~MCI ·\i'P , 
~ 

J.P'i!f~J ~ ~~ ~t~ 

\IP. Regulation and Planning P.S. Aileen 1560 $247,100 

-,, 
- ~100 on rlrNout: roe as w ~iJllliX!l Q~llndsA·t~ng, ev 

2. New role /Incumbent 

I will be happy to answer any questions that may arise. 

Sincerely, 
Hay Group Limited 

Christopher A. Chen, LLB 
National Director 

$mJOil ~.000 S$9,\00 

$210,000 $259,300 $266,000 

~ ~f~ FJT;jiOO 

$251,300 $257,800 

February16,2015 • Page2of4 
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Appendix A- 2014 Commercial Industrial Market (n::::268) 

3M Canada Company 
A&W Food Services of Canada 1.-.;. 
ALS Canada Lid. 
AMEC Amerlcss Limited 
ATCOI-Tek 
AV Nackawic Inc. 
Abbott Laboratories, Limited 
Agrlumlnc. 
Ainsworth Englneellld Canada L P. 
Air New Zealand 
Air Producb Canada Lid. 
Alamos Gold Inc. 
Alberta Newsprint Company 
Alberta-Pacific Forest Industries Inc. 
Alcon Canada Inc. 
AllaSteel Lld. 
Amcor Limited 
Amgen Canada Inc. 
Amway Canada Co/polation 
Andnrw Peller Limited 
ArcelorMittal- Bafflnland Iron Mines Corporation 
ArcelorMittal Canada 
ArcelorMittal Canada Contrecoaur-Ouast Inc. 
ArcelorMIIIal Canada Hamilton 
ArcelorMitlal Canada Longeuil 
ArcelorMitlal Canada Saint-Patrick 
ArcelorMittal Dofasco Inc. 
ArcelorMittal Mines Canada 
ArcelorMittal Tubular Products - Autornotiw DMslon 
An:her-Oanlels-Midland Company (Canada) Lid. 
Al1a Foods Inc. 
Ashland Inc. 
Ashland Inc. - Perfonnance Matarlals 
Ashland Inc. • Specialty lngllldlan13 
Ashland Inc. • Valvollne 
Ashland Inc.- WatarTechnologies 
Astallas Pharma Canada Inc. 
AslrBZeneca Canada Inc. 
AUantic Packaging Products Lld. 
Atotech Canada Ltd. 
BASF Canada Inc. 
SHP Bllliton Canada Inc. 
BIC Graphic Canada 
Babcock & Wilcox Canada Lid. 
Barilla 
Barrick Gold Corporation 
Basalt Canada Inc. 
Baxter Corporation 
The Bay 
Bayer Inc. 
Bekaert Canada 
BEL Group 
Belden (Canada) Inc. 
Bericap North America Inc. 
Blue Mountain Resorts Limited 
Boehringer lngelhelm (Canada) Ltd. 
Bombardier Inc. 
Bondualla North America Inc. 
Booklng.com B.V. 
Bristol-Myers Squibb Canada Co. 
Broan-NuTone Canada Inc. 
Bruce Power L.P. 
CAE Inc. 
CEPSA Qulmica Monwal L.P. 
CGGVeritas 
CHEP Canada Inc. 
CKFinc. 
CNH America, LLC. 
CSL Silicones Inc. 
Cabot Canada Lid. 
Campbell Company of Canada 
Canada Goose Inc. 

Canada Sefaway Limited 
Canadelle Inc. 
Canadian Forest Products Lld. 
Canadian National Railway Company 
Canadian Tire CoiJl()lllllon 
Canfor Pulp Umited Partnership 
Canpotex Limited 
Capgemlnl Canada 
Capstone Mining CoJP. 
CargUI Umited 
Cataly51 Paper Corporation 
Catarpillar of Canada CorporaHon 
Caterpillar Tunneling Canada Corpora lion 
Centerra Gold Inc. 
Cennaq Canada 
Certain Teed Gypsum North American Servioes 
Christie Digital Systems Inc. 
Chubb Edwards 
Cliffs Nalllral Resoun:es Inc. 
Compass Group Canada 
Compass Minerals lntemaUonal, Inc. 
Continental Tire Canada, Inc. 
CotyCanada 
Country Ribbon Inc, 
Cytec Canada Inc. 
DOF Subsea Canada 
OSM Nutrf1ional Products Canada Inc. 
Danfoss Inc. 
De Beers Canada Inc., Corporate Division 
De Beers Canada Inc., Exploration Division 
De Beers canada Inc., Mining Division 
Deeley Harley-Davidson Canada 
DeiDur Gold Corpora~on 
Dominion Diamond Corporation - Eke~ Diamond Mine 
Dorman Products Inc. 
Dow Chemical Canada Inc. 
E & J Gallo Winery 
E.l. du Pont canada Company 
EMD Seruno canada Inc. 
Eden Valley Poultry Inc. 
Edmonton Eskimo Football Club 
Ell Ully Canada Inc. 
Elllon Turbomachinery Canada, Inc. 
Enbrtdge Inc. 
Esser Steel Algoma Inc. 
Ferrero Canada Umlted Comme~ial Division 
Rnn!ng (Canada) 
Flnning lntarnallonallnc. 
First Majestic Silver Corp. 
Asher & Paykel Appliances 
Fisher & Paykel Healll'alra Inc. 
FlowserYS Canada Inc. 
Auor Canada Lid. 
Fortune Minerals Limited 
GDF SUEZ Energy NOf1h Amer1ca, Inc. 
GE canada 
Gap (Canada) Inc. 
General Kinetics Engineering Corpomtlon 
General Shale Brick, Inc. 
Geodls Wilson Cenada Lld. 
George WesiDn Llmlled 
Gerdau Long Steel North America 
GlaxoSmithKiine Inc. 
Glencora Canada Corporation - Copper 
Glencora Canada Corporation - Nickel 
Glencora Canada Corpora don- Zinc 
Goldcorp Inc. 
Henkel Canada Corporation 
Henry Schein Canada 
Hewitt Equipement Limit6e 
Hoffmann-la Rocha Lid. 
Holclm (Canada) Inc. 

February 16,2015 
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Appendix A- 2014 Commercial Industrial Market (n=268) (conrd) 

The Home Depot canada 
Home Outfitters 
HudBay Minerals Inc. 
Hudson's Bay Company 
Hunter Dickinson Inc. 
Huntsman Polyumlhane 
IKEACanada 
lnformalion Services Corporation of Saskatchewan 
JYSKCANADA 
Janssen Inc. 
John Deem Limited canada 
Johnson Matthey Lid. 
K+S Potash canada 
KGHM lnternalional Ltd. 
KPMGMSLP 
Kellogg canada Inc. 
Kennametal Ltd. 
Kimberly-Clark Corporation 
Kinross Gold Corporation 
Knauf Insulation Ltd. 
LANXESS Inc. 
La ball Breweries of Canada 
Lafarge canada Inc. 
Lake Shora Gold Corp. 
Lantic Inc. 
Lehigh Hanson Matarlals Limited 
Leo Pharma 
LifeLabs 
Unamar 
Luxotlica Group 
Magotteaux Ltee 
Marine Harwst canada 
Mary Kay, Inc. 
McEihanney Consul1lng SeiVIces Ltd. 
The McEihaMey Group lld. 
McEihanney land Surveys Lld. 
Melhanex Corporation 
Michelin Norlh America (Canada) Inc. 
MindGeek Holding SARL 
Mission Group Enterprises 
Mitsublshl Cenade Limited 
Montshfp Inc. 
Morneau Shepelllnc. 
The Mosaic Company 
Navtech Systems Support Inc. 
Newmont Mining Corporation ol Canada Limited 
Nlke Canada Corp. 
North American Palladium Ltd. 
Novartls Pharmaceuticals canada Inc. 
Novo Nordlsk Canada 
Nutr9co Canada Inc. 
Occidental Chemical Corporation 
L'Or6al Canada Inc. 
Orfca Cenada Inc. 
P & H Mine Pro SaiVIces 
PPG Canada Inc. 
PPG Canada Inc. - Industrial Coatings Division 
PPG Canada Inc. - Performance Glazing Division 
Pan American Sliver Corporation 
Penske Truck Leasing 
PepsiCo Cenada 
Phannasclence Inc. 
Pirelll Tims - canada 
Plastlllex canada Inc. 
Potash Corporation of Saskatchewan Inc. 
P11001lr canada Inc. 
Precision Drilling Oilfield Services Corporation 
Prlmex Manufacturing Lld. 
Procter & Gamb1e Inc. 
Purdue Pharma 
Randstad canada 

Richemont canada Inc. 
Rio Tlnto - Diavik Diamond MlnB!I 
Rio Tin to - Fer et Titans Inc. 
Rio Tlnto Iron Om 
Rogers Communications Inc. 
Rolhrnans, Benson & Hedges Inc. 
Russel Metals Inc. 
SABIC Innovative Plastics Cenada Incorporated 
SEMAFOinc. 
SMS Equipment Inc. 
Safnl-Gobaln Abrasives Canada Inc. 
Salnt-Gobain Cammie Materials canada/Abrasive Materials 
Sandoz Canada Inc. 
Schneider Electric 
Schwaftzer Engineering LabomtoriB!I 
The Shaw Group Limited 
Sharrilt International Corporation 
Shoppers Drug Mart Corporation 
Shora Gold Inc. 
Shnld-lt International 
Stamens Canada Limited 
Sliver Standard Resoun:es Inc. 
Skralting 
Sleeman Breweries Ltd. Socie" en Commandite Tafl&a Canada Inc. 
Softna Foods Inc. 
Solar Turblnas Incorporated 
Solvay North America 
Sonoco canada Corporation 
Staples Business Depot 
SU!lwater Mining Company 
Strathcona Paper LP 
StyruluUon canada UmHed 
Suncor Energy Inc. 
TELUS Communlcalions Inc. 
lVI Pacific, Inc. 
Takeda Canada Inc. 
Target Corporation 
Taro Pharmaceuticals Inc. 
Tala Global Beverages Canada 
Tech Data Cenada Corporation 
Teck Resoun::es Limited 
Teck Resoun::es limited- Highland Valley Copper 
Teck Resoun::es limited- Trail Operetion 
Teeksy Corpo!ation 
Tembeclnc. 
Teranet Inc. 
Taw canada Limited 
Thales Canada Inc. 
Tim Hortons Inc. 
Tolko Industries Lld. 
Toromont CAT, A Division of Toromont Industries Lid. 
Total E&P Canada 
Umlc0111 Canada Inc. 
uniPHARM Wholesale Drugs Ltd. 
Urenium One Inc. 
Vecon canada 
Vale Canada Limited 
Valero Energy Inc. 
Vitena Inc. 
Votorantim Cement North America 
WD-40 Products canada Ltd. 
W.E. T. Automotive Systems Ltd. 
Wei-Mart Canada Corp. 
Wescast Industries Inc. 
West Fraser Timber Co. Lid. 
Weslmol8!end Coat Company - canada 
Winners Merchants International LP. 
Yarnana Gold Inc. 
Yara Belle Plaine Inc. 
Zale Corporalion 

February 16, 2015 

---- - --- -

Page 4 of4 
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NEWFOUNDLAND;;:;:::~ 

POWER 
A FORTIS COMI¥>-NV 

February 16,2015 

Mr. Gary Smith 
President and Chief Executive Officer 
Newfoundland Power 
55 Kenmount Road 
P.O. Box 8910 
St. Jolm's, NL AlB 3P6 

Dear Mr. Smith, 

RE: Executive compensation program updates 

Hay Group Limited 
121 King Street West 
Suite 700 
Toronto, ON M5H 3X7 
Canada 

tel +1.416.868.1371 
tax: + 1.416.868.6871 

www.haygroup.comlca 

As part of the executive compensation review conducted in 2014, Hay Group Ltd. ("Hay Group") 
reviewed your current executive compensation practices and conducted an extensive compensation 
benchmarking for your executives. This letter provides an overview and illustration of the proposed 
amendments, effective January 1, 2015. 

The 2014 review was conducted to ensure Newfoundland Power's ongoing alignment with the key 
purposes of its executive compensation program, specifically to: 

• Motivate executives to deliver strong business performance; 
• Attract and retain highly qualified executives; 
• Align the interests of executives and stakeholders; 
• Ensure that a significant portion of executive compensation is dependent upon individual and 

corporate performance; 
• Balance executive compensation paid for short-term, medium-term and long-term results; 
• Mitigate any potential risks inherent in the compensation structure; and 
• Keep the executive compensation program simple to communicate and administer. 

As a component of this review, compensation benchmarking was conducted for all of Newfoundland 
Power's executives. Findings from this benchmarking indicated the presence of a gap to your targeted 
median positioning against the Canadian commercial industrial market. To address this compensation 
gap and reinforce the Corporation's dedication to building a strong pay for performance culture, a number 
of changes to your executive compensation practices are proposed. Key changes (discussed in greater 
detail to follow) include: 

• The adjustment of short-tenn incentive ("STI") targets; 
• Changes to long-term incentive ("L Tl") program; and 
• Changes to Fortis' share ownership guideline policy. 

www. haygroup.com/ca 
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l~HayGroup· 
-----

1. 2015 Salary Increases 

We note that individual executives' base salary adjustment will be determined on a case-by-case basis 
with reference to the Corporation's compa-ratio guidelines. Specifically, progression beyond 110% 
compa-ratio to a maximum of 115% will have to be approved on an individual case basis by your Board 
of Directors. 

In order to highlight the proposed changes in incentive compensation and for comparison purposes, we 
have assumed an across the board salary increase of2.6%, effective January 1, 2015, for your executives. 
This projected increase reflects market forecasts collected between July and August 2014 for the purpose 
of estimating 2015 salary increases. 

The projected impact of base salary and incentive compensation changes on an individual basis has been 
modeled and presented in the appendix to this document. Modeling has been conducted for target total 
direct compensation (i.e., base salary+ STI + LTI). 

2. Adjustment of STI Targets 

In addressing the identified gaps to market compensation, each compensation component was evaluated 
relative to the market independently and in aggregate to determine appropriate adjustments. While the 
most significant changes have been made to LTI compensation in order to further drive focus on sustained 
corporate performance, STI targets have also been changed to better align with market practices. 

Former and 2015 STI target opportunities are as presented in Table 1 below. Executives remain eligible 
to earn up to 150% of these targets for consistent superior performance. An additional payment of up to 
50% of the STI target opportunities may be awarded at the Board's discretion in recognition of individual 
responses to exceptional challenges or opportunities. 

Table 1 -Short-term Incentive Targets as a % of Base Salary 
= 

Pu~ilinn lin~· l'oiu ts Formrr l'o-iltion Hus l'oints 1015" 
--- - --- - - -

1,801 - 2,400 50 
1 ,601 - 2,400 40 

1,500-1,800 40 
1,500 - 1600 35 

1,201 - 1,499 30 1,201-1,499 35 

1,001-1,200 25 1,001- 1,200 30 

I 

www.haygroup.com/ca 
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3. Changes to LTI Program 

As previously mentioned, the most significant changes are in the LTI program, including adjustments 
made to target grant opportunity, the addition ofRestricted Share Units {"RSUs"), changes to Performance 
Share Unit ("PSU") metrics, and a change in the methodology by which grant recommendations are made. 

3.1 Grant Levels and Target Compensatio11 Values 

Previously, executives were eligible for both stock options and PSUs. Each program had separate grant 
levels with specific Hay Points ranges. These grant levels were detennined within the context of total 
compensation, along with base salary and STI. 

It was proposed to alter this practice to instead base L TI awards on a pre-determined Target L TI 
Compensation Value for the full L Tl package, allocated between L TI components in fixed proportions. 
This new allocation methodology provides for better control of L TI compensation value, irrespective of 
fluctuations in Fortis' share price or stock option valuation factor. 

Target LTI Compensation Values have been proposed for the executive roles following the 2014 review. 
However, it was deemed prudent to phase in LTI increases over multiple years. As such, target LTI values 
have been spread over 20 15 and 20 16, with planned increases to be reviewed for 2016 grants, subject to 
the final decision ofthe Board of Directors. 

I#TI alu:ulrua 1\fl'ltaodnlogy: 

•Bli:h rn ~mYlJIP~$111 IJ s oH.Ji'£rUrtnt OlOIIitid1b) wiUr:h·~P.~TJ~IiPn Vtlh,n:: is ~Jli.kuhuecl. A~c<?mj)erlll:EIIiuh 
\'llltll:, ln e~c11te ~!;Jitnnli::..,.Qtl' !uuiit va]ue-tinhc: b~tJll thttr ~~n qero~li~p by tba c~e:cnu.ve tmd dL<c:ount~ 

tlru.IUUL\Unllilltlh tl' l l~t-gr.am dtile. wh1Ch ull"~'t.'i fi1r cq.ihtablc l;(}lll~T\!KJuh.c•w~tcdtffl!rctnl t~..;-~fLTI 

oomp{l~nt-. 

' Sigds npriQII'i 
• Compel sa_dQI~ vulue.codD!IJDr~ b$sed.,pn:a .vntumron 

• 

• 

3 

(u~Qr dete.ultin~d IJ..oo.:mg the·Binck- eoheiCl$ ('It Binonunt 
Vtiflindon (JlCill~ls. 
On-der past prtlctil.~e_ gtnnt Ie\le!S \!.!.tire C:.lt!JrnS~td $ b % 
ofbn~~e Sll.lllry. \vilh the llllnll:iet 0~(1ptfan'*hfqm¢a 

c.altmlated bnsed nn: r~lnry J(mru lav~l) , Fottl."'· h~ 
pnce 
Wt'fdll~ tlew P-mL.tl£!~. t~(gct c'On~tU,n \1tl~"" ~~~ 
e~pr~-:ed as il !K (lfluJ~e'tiurat)'. w lli the number of 
O,PiiQI\~ ~t\.!d d!IO\Ifared bn~ t u , (i&larv T11r.g_e1 U'l 
CPinJlbn..'l.l;l,t~ Vnhle· \Vel~rti"·>;toukr~p lbJ\:1.) 
(.al!l k-S't.hnlcS"flr Btctomitil vn.l.lk ... of.Fnrti.~ 'ilmre pn~) 

P w.~~ &SUs 

• 

• 

• 

Coml>ebsaUon. "'Pille ct~Lclilnl !d bnsed on ii 
Vtllutilion. .tac: r.oft~f I ruulh~Ht;.:tl ll. Fori'fq 
sh'~ pd~ 

Undj~n~fi.)'fl:~k~ •. P~lJ um;:$ \'f-al\: 
~OWMiSbJ M a ·>~p of br.isc Mlll lly} " il'tb tfi~: 
mu£i~r lif..P lJ"'-gr.l!l.tctl.calcUlnted b~ 
ru ltiil rllt'Y w m l~yeJ) 1 Fo . ~~ ~hutc 
rnic 
!Jndernc" -p~lftOe. target gru:npen..;ati(}.n. 
vnl\o!e 1U'CJ..lD1c:Ul!lfeci:~a$ld (}11:~ (~ary ~ 
· ll:Wi!I'~PlllPe.Q~tlon Vahu: x weJgb~. 

ClfP"'R Ills) t fil[ll.~ $n.rc pnce 
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Changes to Target LTI Values .for 2015 are presented in Table 2: 

Table 2 -Long-term Incentive Targets as a % of Base Salar)' 

~ ''""'" I 
~no;,. ·'""'.'""''' ,~ 2015 l 11\I - IRI • II I ~ 

2,001 - 2,400 300 30 20 

1 ,801 - 2,000 150 15 20 

1 ,500- 1,800 150 15 iO 

1,401- 1,499 I 150 15 10 

1,201-1,400 100 10 10 

1,101-1,200 100 10 10 

1,000-1 ,100 100 10 0 
I. Assumes a Bmmmal valuation factor of I 0% for Fort1s stock optioru. 
2. Rctlccts sum of stock option and PSU grants 

3.2 LTI Compone11ts 

50 75 

35 60 

25 40 

25 35 

20 30 

20 30 

10 25 

Commencing in 2015, executives will be eligible to receive RSUs in addition to the stock options and 
PSUs that were granted in previous years. This balanced portfolio ofLTI components will ensure ongoing 
alignment with the organization's long-tenn goals and reward executives for strong and sustained 
operational perfonnance. 

The new RSU plan functions similarly to the PSU plan, with the exception that there are no perfonnance 
criteria for vesting at the end of the 3-year vesting period other than continued employment. 

Table 3 -High-level Summary of LTI Components 

I I'SCs l(SlJs l Srock oplion~ 

Weighting 50% 25% 25% 
Value derived from full 
value of share at time of 

Value derived from full 
Value derived from 

Detail 
vesting; number of PSUs value of share at time of share price appreciation 

vesting may change 
vesting 

from time of grant to 
based on perfom1ance on time of exercise 

metrics 
Determined based on 

Compensation Based on market share Based on market share Black-Scholes or 
value pnce price Binomial valuation 

models 
Vesting 

Perfonnance Time Time 
requirements 

4 www.haygroup.com/ca 
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3.3 PSU Metrics 

Changes have also been made with regard to the performance metrics under the PSU Plan. Table 4 below 
summarizes the performance metrics that will be assessed for grants that occurred prior to January 1, 20 15 
and those that occurred on or after January 1, 2015. 

Table 4 -PSU metrics 

l'SL:\ graulnl r·sus gnui~~d 
prior to .Jnnun r~ · 1. 21115 on or Jtftl!r ·.JruliuiryJ , 21115 

Metric W~tng M~ti~ Wt:ighti1J8 
Total Shareholder Returns 

20% 
("TSR") (Fortis Inc.) 
Compound Annual 

TSR (Fortis Inc.) 50% 

Growth Rate ("CAGR") 
50% 

in Earnings per Share 
("EPS .. ) (Fortis Inc.) 

Cumulative EPS 
CAGR in Property Plant (Fortis Inc.) 50% 

and Equipment ("PP&E") 30% 
(Fortis Inc.) 

No values will be payable if Fortis Inc.'s corporate long-term credit rating is below the median credit 
rating for comparator organizations 

3.4 Sample LTI Ca/culatio11 

The following page contains a sample calculation under the previous and current L TI grant methodologies 
to illustrate the difference in process. This scenario presents a calculation for a sample executive in a role 
with 1358 Hay Points and a 2014 base salary of$240,000. 

5 www.haygroup.com/ca 
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----- ---

Sample Executive 

2014 Salary 
Expected Increase 
2015 Salary 
Points 
Fortis Share Price (Feb 10, 2015): 
Stock Option Unit Value (Binomial Value): 
PSU Unit Value: 
RSU Unit Value: 

$240,000 
2.6% 

$246,300 
1358 

$40.39 
$4.04 

$38.8991 
$38.8991 

$80,000 

$60.000 

$40,000 

$20.000 

$0 

l_lllwGrouPe 

Illustration Only 

Target tn Compensation Value 

2013 (Formerl Policy 2015 Polity 

• Option • PSU • RSU 

2013 Stock Optlnn anti PSU Grant Policy 
· St>pom tE Stoct, Dpflon I PSU Gmnr f'errEntaucs 

Grant level #of Options/ Targetlll % of Total Target 
(%of Shares Compensation Lll Compensation 

Salary) Granted Value Value 

Stock Option 100% 6,100.00 {l) $24,629.82 (3) 50% 

PSU 10% 633.18 (2) $24,630.00 (4) SO% 

Total Target lTI Compensation Value S49.259.B2 (5) 

Total Target LTI Compensation Value( % of Salary) w% (r,} 

zoiS:L Tl P"Oiity 
__ _ _.=§_inate .T~111e~ L l'/, Com(Jensotion 'Value. nllor:oled rrm ongsi"'P.SU!i, ·nslb ciiJd·Stm:k~ t!pttoiis _ _ -

Tota I Target LTI Conipe~s a tll)h lta-IOe '(9~ of S., I.ai'V) 

Total Target LTI Compensation Valtte 

PSU 

RSU 

Stock Option 

PSU 

RSU 

Stock Option 

Footnotes: 
(1) Salary x Stock Option Grant %/Fortis Share Price of$40.39 
(2) Salary x PSU Grant%/ PSU Unit Value of $38.8991 
(3) #of Options granted x Binomial Value of $4.04 
{4) #of PSUs granted x PSU Unit Value of $38.8991 
{5) {3) + {4) 
(6) Total LTI Target Value I 2015Salary 
(7) 2015 Single LTI Target Value{% of Salary) 
{B) {7} x 2015 Salary 
{9) {8) x PSU Weighting 
(10) (B) x RSU Weighting 
(11) (8) x Stock Option Weighting 
(12) {9) / PSU Unit Value of $38.8991 
(13) {10) / RSU Unit Value of $38.8991 
(14) (11) I Binomial Value of $4.04, (reference only) 

6 

#of Options/ 
Shares 

Granted 

949.76 

474.88 

4,574.00 

Target Ll1 "ofTotal Target 
Compensation Lll Compensation 

Value Value 

30% J 

$73,890.00 ... ;, 
$36,945.00 (9) 50% 

$18,472.50 (lO) 25% 

$18,472.50 (11) 25% 

{11) 

{13) 

(14} 

www.haygroup com/ca 
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I_~· 

3.5 LTJ Awards for Non-Executive Employees with Positions Rated above 1,000 Hay Points 

Effective January 1, 2015, stock options will no longer be granted to employees below the executive 
level on an annual basis. Select employees who were granted stock options in 2014 will receive an 
equivalent award ofPSUs, calculated at 5% of the employee's base salary for 2015. 

J. Pna ,·oh.un~ "·\.· if!l~..,tJlY~ 

2. ("~nsatim ,·ab: based on a Binonliill vellation factor of 10.00"/o. 

L TI awards for non-executive employees are discretionary and subject to review by the Corporation 
from time to time. 

4. Share Ownership Guidelines 

Previously, executives holding positions evaluated above 2,000 Hay Points were required to own a 
minimum number of Fortis shares. However, all executives who were eligible for stock option grants 
were encouraged to hold common shares. Prior to January 1, 2015, for executives who had been granted 
options for 5 years or more, the maximum number of options granted in a given year to the executive 
would be limited by the number of shares held by the executive since the beginning of the previous 
calendar year. This stock option grant limit policy will cease with the adoption of the new Share 
Ownership Policy. 

Effective January 1, 2015, all executives are required to beneficially own, directly or indirectly. a 
minimum number of Fortis shares based on position and level. The share ownership guidelines include 
the following details, with required multiples outlined in Table 5 below: 

• This value is expressed as a multiple of base salary; 
• The number of RSUs held by the executive will be included in shareholdings; 
• Minimum share ownership must be achieved within 5 years of appointment to an eligible position; 
• Executives will be generally expected to make regular and consistent progress toward achieving 

the minimum position over the 5 year period between applicability and required compliance; 
• Ownership levels will be calculated annually on each December 31; 
• In circumstances where the Share Ownership Policy would place hardship on an executive, the 

applicable executive may submit a request in writing to the Fortis Inc. CEO summarizing the 
particular circumstances and the extent to which an exemption is requested. A final decision will 
be made by the Fortis Inc. CEO, in consultation with the Chair of the Fortis Human Resources 
Committee, as to an alternative share ownership plan for the executive that may be applicable; and 

• Any executive that fails to comply with the Share Ownership Requirements will not be eligible 
for future equity-based compensation awards until the later of (i) the end of the one-year period 
commencing on the date of such failure or (ii) such time as the executive is again in compliance 
with the Share Ownership Policy. 

7 www.haygroup.com/ca 
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Table 6 - Share ownership guidelines 
-

[, . . 2015 Share Ownership 
OSI{IOIJ • 

Requirement 

CEOs of subsidiaries 2 times annual base salary 

All other executives l time annual base salary 

I trust that this overview is of assistance to you. Please do not hesitate to contact me if you would like 
to discuss the contents of this memo. 

Sincerely, 
Hay Group Limited 

Christopher A. Chen, LLB 
National Director 

8 www.haygroup.com/ca 
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Appendix- Projected Impact of Compensation Changes 

Bas<! Salary 20'1 5 Compensation (2013 Policy) 

Targc!l Stock Slocll LTI 

2015 STI Tar~wt 
Opuons Ootion 

PSUs Vl]!ue 
201·1 :~~~ of Tolill IComp ;%Ill Pro;ecwa 

t:iow Cash 
I,G,~r.~ !V:lmp V:!:ue.; Sa:;; 

Sntlaf't:· 
Le ·Ji!l,l V;;l~l 

S:;'sry) 

Newfoundland Power 

Gary Smith 331,100 339,800 40% 475,700 300% 30% 20% 50% 

Gary Murray 210,000 215,500 40% 301,700 150% 15% 10% 25% 

Jocelyn Perry 262,000 268,900 35% 363,000 150% 15% 10% 25% 

Peter Alteen 262,000 268,900 35% 363,000 150% 15% 10% 25% 

• Assumes 2.6% salary increase 

Targal 
To!.;} I 

Dtrect 

645,600 

355,600 

430,200 

430,200 

2015 Compen sation 12015 Polley) 

Targel 1.1'1 
STI 

('Y! o f 

8 3 S£' 

Sala : 

50% 

40% 

40% 

40% 

Targe;l 
To!al 
Cash 

509,700 

301,700 

376,500 

376,500 

Vall.€ 
:'";.i at 

Eane 
~. I 

75% 

40% 

40% 

40% 

'f arge t 
Tot~ I 

D'rst:t 

764,600 

387,900 

484,100 

484,100 

HayGroup 

Target Tota l Direct 
201 5 Vs. 2013 l~ollr.y 

V;~nance 

18% 

9% 

13% 

13% 

Overall 
lncr.:asa 

119,000 

32,300 

53,900 

53,900 

Ove-rall 

• 
35% 

15% 

20% 

20% 
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NEWFOUNDLAND~ 

POWER 
A FO RTIS COMPANY 

February 16, 2015 

Mr. Gary Smith 
President and Chief Executive Officer 
Newfoundland Power 
55 Kenmount Road 
P.O. Box 8910 
St. John's, NL AlB 3P6 

Dear Mr. Smith, 

~· 

Hay Group Limited 
121 King Street West 
Suite 700 
Toronto, ON M5H 3X7 
Canada 

tel +1.416.868.1371 
fax +1.416.868.6871 

www.haygroup.com/ca 

Re: Executive Compensation -1015 Estimated Market Actual Salary Median 

We have been asked to provide estimated market actual salary levels in 2015 for members 
of your executive group. 

Our views are based upon the current evaluation of the roles using the Hay Group job 
evaluation methodology and compensation information in the Hay Group database 
accumulated from the Commercial Industrial market effective May 1, 2014. The companies 
included in this sample are listed in Appendix A. 

Table 1, on the following page, illustrates the estimated 2015 market actual salary medians 
(Column 7) for Newfoundland Power. This represents 2014 market actual salary data 
(Column 6) adjusted upwards by 2.6%, based on data collected between July and August 
2014 for the purpose of estimating 2015 salary increases. 

Pa e 1 of4 
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I U.mr~-rrl 
l .A.IGJ'-D. ""!' 
I. ----

Table 1 -Estimated Newfoundland Power 2015 Executive Market Actual Salary 
Medians 

< '" """ d 20 1< : No o!o""'""" I 
Marne I Al:tuJl Pow(tr 2014 ~0111 Markel ET;Im'i31Gd 2D15 

Currem Salary Medl:i11 Al:luill B.:se l..chul Slllllry Ma~ka l ~u!ll 

Poslhon lncumbenl Ev.:llunt•ou (In 2013l Salary Mmlian Sal :try Madt4ln 
(11 121 [Jl (t.J [5] [fl.] [71 

Presrdent & CEO G. Smith 2128 $268,700 I $331.100 $350.000 $359.100 

VP. Engineering and Operations G.. MJrray 1628 • 2 $210.000 $259,300 $266,000 

Chref Financial Officer and VP. J. Peny 1560 $247.100 $262.000 $251,300 $257.800 
Finance ' 

VP. Regulation and Planning P.S. Meen 1560 ~7.100 $262,000 $251,300 $257,800 
. 

1. rvlarkel data based on~ [tEas VP Custome; OpiOiaUI)fJll & !;ngmeemg., ellil!WiiBll m 1 7(Hl POlrrt~ 

2. New role !incumbent 

I will be happy to answer any questions that may arise. 

Sincerely, 
Hay Group Limited 

Christopher A. Chen, LLB 
National Director 

February 16, 2015 Page 2 of4 
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Appendix A - 2014 Commercial Industrial Market (n=268) 

3M Canada Company 
A&W Food Services of Canada Inc. 
ALS Canada Ltd. 
AMEC Americas Limited 
ATCO 1-Tek 
AV Nackawic Inc. 
Abbott Laboratories, Limited 
Agriumlnc. 
Ainsworth Engineered Canada L. P. 
Air New Zealand 
Air Products Canada Ltd. 
Alamos Gold Inc. 
Alberta Newsprint Company 
Alberta-Pacific Forest Industries Inc. 
Alcon Canada Inc. 
AltaSteel Ltd. 
Amcor Limited 
Amgen Canada Inc. 
Amway Canada Corporation 
Andrew Peller Limited 
ArcelorMittal • Baffinland Iron Mines Corporation 
ArceforMittal Canada 
ArceforMittal Canada Contrecoeur-Ouestlnc. 
ArcelorMittal Canada Hamilton 
ArcelorMittal Canada Longeuil 
ArcelorMittat Canada Saint-Patrick 
ArcelorMittal Dofasco Inc. 
ArcelorMittal Mines Canada 
ArcelorMittal Tubular Products • Automotive Divisoon 
Archer-Daniels-Midland Company (Canada) Ltd. 
Aria Foods Inc. 
Ashland Inc. 
Ashland Inc. - Performance Materials 
Ashland Inc. • Specialty Ingredients 
Ashland Inc. • Valvoline 
Ashland Inc.· Water Technologies 
Astellas Pharma Canada Inc. 
AslraZeneca Canada Inc. 
AUantic Packaging Products Ltd. 
Atotech Canada Ltd. 
BASF Canada Inc. 
BHP Biniton Canada Inc. 
BIC Graphic Canada 
Babcock & Wilcox Canada Ltd. 
Barilla 
Barrick Gold Corpora lion 
Basell Canada Inc. 
Baxter Corporation 
The Bay 
Bayer Inc. 
Bekaert Canada 
BEL Group 
Belden (Canada) Inc. 
Bericap North America Inc. 
Blue Mountain Resorts Limited 
Boehringer lngelheim (Canada) Ltd. 
Bombardier Inc. 
Bonduelle North America Inc. 
Booking.com B.V. 
Bristol-Myers Squibb Canada Co. 
Broan-NuTone Canada Inc. 
Bruce Power L.P. 
CAE Inc. 
CEPSA Qulmica Montreal L.P. 
CGGVeritas 
CHEP Canada Inc. 
CKFinc. 
CNH America, LLC. 
CSL Silicones Inc. 
Cabot Canada ltd. 
Campbell Company of Canada 
Canada Goose Inc, 

Canada Safeway Limited 
Canadella Inc. 
Canadian Forest Products Ltd. 
Canadian National Railway Company 
Canadian Tire Corporation 
Canfor Pulp Limited Partnership 
Canpolex Limited 
Capgemlnl Canada 
Capstone Mining Corp. 
Cargill Limited 
Catalyst Paper Corporation 
Caterpillar of Canada Corporation 
Caterpillar Tunneling Canada Corporation 
Cenlerra Gold Inc. 
Cermaq Canada 
Certain Teed Gypsum North American Services 
Christie Digital Systems Inc. 
Chubb Edwards 
Cliffs Natural Resources Inc. 
Compass Group Canada 
Compass Minerals International, Inc. 
Continental Tire Canada, Inc. 
CotyCanada 
Country Ribbon Inc. 
Cytec Canada Inc. 
DOF Subsea Canada 
DSM Nutritional Products Canada Inc. 
Danfoss Inc. 
De Beers Canada Inc., Corporate Division 
De Beers Canada Inc .. Exploration Division 
De Beers Canada Inc., Mining Division 
Deeley Harley-Davidson Canada 
Detour Gold Corp01ation 
Dominion Diamond Corporation - Ekall Diamond Mine 
Dorman Products Inc. 
Dow Chemical Canada Inc. 
E & J Gallo Winery 
E.l. du Pont Canada Company 
EMD Sereno Canada Inc. 
Eden Valley Poultry Inc. 
Edmonton Esk1mo Football Club 
Eli Lilly Canada Inc. 
Ellioll Turbomachinery Canada, Inc. 
Enbridge Inc. 
Essar Steel Algoma Inc. 
Ferrero Canada Limited Commercial Division 
Finning (Canada) 
Finning lntemationallnc. 
F~rst MaJestic Silver Corp. 
Fisher & Paykel Appliances 
Fisher & Paykel Heallhcare Inc. 
Flowserve Canada Inc. 
Fluor Canada Ltd. 
Fortune Minerals Limited 
GDF SUEZ Energy North America, Inc. 
GE Canada 
Gap (Canada} Inc. 
General Kinetics Engineering Corporation 
General Shale Brick, Inc. 
Geodls Wilson Canada Ltd. 
George Weston Umiled 
Gerdau Long Steel North America 
GlaxoSmilhKiine Inc. 
Glencore Canada Corporation - Copper 
Glencore Canada Corporation - Nickel 
Glen core Canada Corpora lion -Zinc 
Gold corp Inc. 
Henkel Canada Corporation 
Henry Schein Canada 
Hewitt Equipement Limitee 
Hoffmann-La Roche Ltd. 
Holcim (Canada) Inc. 

February 16. 2015 Page 3 of4 
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Appendix A- 2014 Commercial Industrial Market (n=268) {cont'd) 

The Home Depot Canada 
Home Outfitters 
HudBay Minerals lne. 
Hudson's Bay Company 
Hunter Dickinson Inc. 
Huntsman Polyurelhane 
IKEACanada 
Information Services Corporation of Saskatchewan 
JYSKCANADA 
Janssen Inc. 
John Deere Limited Canada 
Johnson MaHhey Ltd. 
K+S Polssh Canada 
KGHM lntemalional ltd. 
KPMGMSLP 
Kellogg Canada Inc. 
Kennametalltd. 
Kimberfy-Ciarl< Corporation 
Kinross Gold Corporation 
Knauf Insulation ltd. 
LANXESS Inc. 
La batt Breweries of Canada 
Lafarge Canada Inc. 
lake Shore Gold Corp. 
lanlic Inc. 
Lehigh Hanson Materials Limited 
Leo Pharma 
Life labs 
Llnarnar 
LuxoHica Group 
Magotteaux Llee 
Marine Harvest Canada 
Mary Kay, Inc. 
McEihanney ConsuWng Services Lid. 
The McEII\anney Group Lid. 
McEihanney Land Surveys Ltd. 
Methanex Corporation 
Michelin North America (Canada) Inc. 
MindGeek Holding SARL 
Mission Group Enterp"ses 
Mitsublshi Canada Liml!ed 
Montship Inc. 
Morneau Shepelllnc. 
The Mosaic Company 
Navtech Systems Support Inc. 
Newmont Mining Corporation of Canada Limited 
Nike Canada Corp. 
North American Palladium Ltd. 
Novartis Pharmaceuticals Canada Inc. 
Novo Nordisk Canada 
Nutteco Canada Inc. 
Occidental Chemical Corporation 
l'Or~al Canada Inc. 
Orica Canada Inc. 
P & H MlnePro Services 
PPG Canada Inc. 
PPG Canada Inc. - lnduslrial Coatings Division 
PPG Canada Inc. - Performance Glazing Division 
Pan American Silver Corporation 
Penske Truck Leasing 
PepsiCo Canada 
Pharmasclence Inc. 
Pirelli Tires - Canada 
Piastiflex Canada Inc. 
Polash Corporation of Saskatchewan Inc. 
Praxalr Canada Inc. 
Precision Drilling Oilfield Services Corporation 
Primex Manufacturing ltd. 
Procler & Gamble Inc. 
Purdue Phanna 
Randstad Canada 

Rlchemont Canada Inc. 
Rio Tinto - Diavik Diamond Mines 
Rio Tinto - Fer et Tilane Inc. 
Rio Tinto Iron Ore 
Rogers Communications Inc. 
Rolhmans. Benson & Hedges Inc. 
Russel Metals Inc. 
SABIC Innovative Plaslics Canada Incorporated 
SEMAFOinc. 
SMS Equipment Inc. 
Saint-Gobain Abrasives Canada Inc. 
Salnt-Gobaln Ceramic Materials Canada/Abrasive Materials 
Sandoz Canada Inc. 
Schneider Electric 
Schweitzer Engineering Laboratories 
The Shaw Group Limited 
Sherrill International CorporaUon 
Shoppers Drug Mart Corporation 
Shore Gold Inc. 
Shred-illntemational 
Siemens Canada Limited 
Silver Slandard Resources Inc. 
Skretting 
Sleeman Breweries Ltd. 
Soci~t6 en Commandite Taflsa Canada Inc. 
Solina Foods Inc. 
Solar Turbines Incorporated 
Solvay North America 
Sonoco Canada Corporation 
Slaples Business Depot 
Stillwater Mining Company 
Slralhcona Paper LP 
Styrolution Canada Limited 
Suncor Energy Inc. 
TELUS Communicallons Inc. 
TVI Pacific, Inc. 
Takeda Canada Inc. 
Target Corporation 
Taro Pharmaceuticals Inc. 
Tala Global Beverages Canada 
Tech Data Canada Corporation 
Teck Resources L1m1ted 
Teck Resources Limited- Highland Valley Copper 
Teck Resources Limited -Trail Operation 
Teekay Corporation 
Tembec Inc. 
Teranetlnc. 
Teva Canada Limi ted 
Thales Canada Inc. 
Tim Hortons Inc. 
Tolko Industries Ltd. 
Toromont CAT, A Division of Toromontlnduslries ltd. 
Total E&P Canada 
Umlcore Canada Inc. 
uniPHARM Wholesale Drugs Ltd. 
Uranium One Inc. 
Vacon Canada 
Vale Canada Limited 
Valero Energy Inc. 
Viterra Inc. 
Votoranlim Cement North America 
WD.<IO Products Canada Ltd. 
W.E.T. Automotive Systems ltd. 
Wai-Mart Canada Corp. 
Wescast Industries Inc. 
West Fraser Timber Co. Ltd. 
Weslrnoreland Coal Company - Canada 
Winners Merchants lnlemaUonal L.P. 
Yamana Gold Inc. 
Yara Belle Plaine Inc. 
Zale Corporation 
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NEWFOUNDLANo - -~;:: _ . 

POWER 
A FORTIS COMPANY 

January 6, 2012 

Mr. Earl Ludlow 
President & Chief Executive Officer 
Newfoundland Power 
P. 0. Box 8910 
55 Kenmount Road 
St. John's, NL 
AlB 3P6 

Dear Mr. Ludlow, 

Hay Group Limited 
121 King Street West 
Suite700 
Toronto, ON M5H 3X7 
canada 

tel +1.416.868.1371 
fax +1.416.868.6871 

www.haygroup.com/ca 

Re: Manager Compensation- 2012 Estimated Market Actual Salary Median 

We have been asked to provide estimated market actual salary levels in 2012 for the 
management group immediately below the executive level. 

Our views are based upon the current evaluation of the roles using the Hay Group job 
evaluation methodology and compensation information in the Hay Group database 
accumulated from the Commercial Industrial non-executive market effective May 15

\ 

2011. The companies included in this sample are listed in Appendix B. We continue to 
observe some market data volatility at the level of your Manager, Regional. As with 
previous years, additional market information for the Manager, Regional role has been 
included in Appendix A. 

Table 1, on the following page, illustrates the estimated 2012 market actual salary 
medians (Column 5) for your managers. This is based on 2011 market actual salary data 
(Column 4) adjusted upwards by 2.9%, based on data collected between July and August 
2011, to estimate 2012 market practice. 
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Mr. Earl Ludlow 
January 6, 2012 

I HayGroup~ 

Table 1- Estimated Newfoundland Power 2012 Market Actual Salary Medians 

Er.timatc-illOll 
Marl1et Actual 

Current Salary Medi;:m 

~osition €valua·nofl [Jn 2.olfl) 

aJ [21 [31 

•-: I I ·: · ' I 

Manager, Regional 1124 $159,800 

Manager, Corp or~~ Services 1056 $153,000 

Manager, Human Resources & 
954 $142,700 

Corporate Affairs 

Manager, Engineering 954 $142,700 

Manager, Operations 954 $142,700 

· Manager, Customer Relations & 
954 $142,700 

Information Services 

Manager, Finance 890 $136,100 

Manager, Rates & Regulation 890 $136,100 

I will be happy to answer any questions that may arise. 

Sincerely, 
Hay Group Limited 

Christopher A. Chen, LLB 
National Director 
Executive Compensation 

cc: Barry Perry, Fortis Inc. 

2()11 £stimated 1012 

M<!rlccl 1\ctuill Milrl1ct Actual 

Sal.i!rv M!!di~o S01 I ~IV M!!dl311 

(4] [5] 

. .. • • : t I 

$156,300 $160,800 

$149,200 $153,500 

$138,900 $142,900 

$138,900 $142,900 

$138,900 $142,900 

$138,900 $!42,900 

$134,300 $138,200 

$134,300 $138,200 

Page 2 of7 
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----- -------
Mr. Earl ludlow 
January 6, 2012 

Appendix A: 

HayGroup~ 

l_ -· 

Manager. Regional Market Comparison 

- - --

(omm'i!rCiill (ommNci;;l A\lantic C<Jnada 

Industrial lndustr~;;l lndusui<I11 

Market [Non-lSo«!c Onlvl IEl\tJ( & NLH1-El>F:(j (~lfE!C & Non-Exec) 

2011 Market Act~! S~ry · erllen 5172,000 

Estimated 2012 Market Salary Median $160,800 $177,000 $139,500 

N()l§: 

I. Fur a list (lf industrial organiz.atiuns with jobs in Atlantic Canada, please see Appendix C. 

Page 3of7 
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Mr. Earl Ludlow 
January 6, 2012 

I HayGroup~ 

l-··· ·- -------------

Appendix B - Commercial Industrial Comparator Group 
- Non-Executive (N = 258) 

3M Canada Company 

A&W Food Services of Canada Inc. 
ABB Inc. 
ACA Co-operative Limited 

ATCO 1-Tek 
AV Nackawic Inc. 

Abbott Laboratories, Limited 
Agfa Healthcare Canada 
Agfa Inc. 

Air New Zealand 
Air Products Canada Ltd. 

Aker Chemetlcs 
Akzo Nobel Canada Inc. 

Alamos Gold Inc. 
Alberta-Pacific Forest Industries Inc. 

Alcon Canada Inc. 
Allergan Canada Inc. 

Aluminerie Alouette Inc. 
Amcor Limited 

Amgen Canada Inc. 

Amway Canada Corporation 
Andrew Peller Limited 
ArcelorMittal Dofasco Inc. 

ArcelorMittal Mines Canada 

ArcelorMittal Tubular Products- Automotive Division 
Arrow Transportation Systems Inc. 

Ashland Inc. 
Ashland Inc. - Global Chemicals 

Ashland Inc. - Performance Materials 

Ashland Inc. - Valvoline 
Ashland Inc. - Water Technologies 

Astellas Pharma Canada Inc. 
AstraZeneca Canada Inc. 

Atlantic Packaging Products Ltd. 

Atotech Canada Ltd. 
Autopro Automation Consultants Ltd. 

BASF Canada Inc. 

BHP Billiton - Ekati Diamond Mines 
BHP Billiton Canada Inc. 

Babcock & Wilcox Canada Ltd. 
BakeMark Ingredients Canada Lld. 

Barrick Gold Corporatlon 

Basell Canada Inc. 
Baxter Corporation 

The Bay 

Bayer Inc. 
The Beer Store 

Boehringer lngelheim (Canada) Ltd. 
Bombardier Transportation Canada Inc. 
Brink's Canada Limited 

Bristol-Myers Squibb Canada Co. 

Britco Structures Inc. 
Broan-NuTone Canada Inc. 
Bruce Power 

Bunge North America 
CHEP Canada 
CKF Inc. 
CNH America, LLC. 

Cabot Canada Ltd . 
Campbell Company of Canada 

Canada Safeway Limited 
Canadelle Inc. 

Canadian Forest Products Ltd. 
Canadian National Railway Company 

Canadian Pacific Railway 
Canexus Limited 
Cantor Pulp Limited Partnership 

Canon Canada Inc. 
Canpotex Limited 

Cargill Limited 

Catalyst Paper Corporation 

Caterpillar of Canada Corporation 
Centerra Gold Inc. 

Christie Digital Systems Inc. 
The Churchill Corporation 

Co-op Atlantic 

Cognis Canada Corporation 
Compass Group Canada 
Country Ribbon Inc. 

Cytec Canada Inc. 

DENSO Manufacturing Canada, Inc. 
DSM Nutritional Products Canada Inc. 

Daishowa-Marubeni International Ltd. 
Danone Canada Inc. 

De Beers Canada Inc., Corporate Division 
De Beers Canada Inc., Exploration Division 

De Beers Canada Inc., Mining Division 
Deeley Harley-Davidson Canada 
Direct Energy Marketing Ltd. 

Dow Chemical Canada Inc. 
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Dow Coming Canada Inc. 
Dr Pepper Snapple Group 

Dr. Oetker Ltd. 
Dundee Precious Metals 

Dyno Nobel Canada Inc. 
EFW Radiology 
E.l. du Pont Canada Company 
EMD Serono Canada Inc. 

ERCO Worldwide 
EWOS Canada Ltd. 

Eli Lilly Canada Inc. 
Elkem Metal Canada Inc. 

Essar Steel Algoma Inc. 

Ferrero Canada Limited Commercial Division 
Ferrero Canada Limited Industrial Division 

Finning International Inc. 

Fisher & Paykel Healthcare Inc. 
Forbo Linoleum Inc. 

Gates Canada Inc. 
General Kinetics Engineering Corporation 

Gerdau Ameristeel 
GlaxoSmilhKiine Inc. 
Graceway Pharmaceuticals 

Graham & Brown 

Grand & Toy 
Griffith Laboratories Limited 

Group SEB Canada Inc. 
Henkel Canada Corporation 

Hilti (Canada) Ltd. 
Hobart Food Equipment Services Canada 

Hoffmann-La Roche Ltd. 

Hudson's Bay Company 
HumanWare 

Hunter Dickinson Inc. 

Huntsman Polyurethane 
INVISTA (Canada} Company 

ITW Construction Products 
Ingersoll-Rand Canada Inc. 

lnnophos Canada Inc. 
J. H. Ryder Machinery Limited 

Janssen Inc. 

John Deere Limited Canada 
Jubilant Life Sciences Limited - Draximage 

Jubilant Life Sciences Limited - Draxis Pharma 

Kellogg Canada Inc. 
Kennametal Ltd. 

Kimberly-Clark Corporation 

Kinross Gold Corporation 

Kruger Products 
Kuehne+ Nagel Ltd. 

LANXESS Inc. 

LS Travel Retail North America 
Labatt Breweries of Canada 
Lake Shore Gold Corp. 

Lantic Inc. 
Lego Systems, Inc. 
Lehigh Hanson 
Linde Canada Limited 

Lotus Bakeries 
Lowe's Companies, Inc. 

MDA 
Mainstream Canada Ltd. 
Mark Anthony Group 
McCormick Canada Co. 

McEihanney Consulting Services Ltd. 
The McEihanney Group Ltd. 

McEihanney Land Surveys Ltd. 
Meridian Lightweight Technologies Inc. 

Methanex Corporation 

Michelin North America (Canada} Inc. 
Minas Basin Pulp & Power Co. Lld. 
Mitsubishi Canada Limited 

Montship Inc. 

The Mosaic Company 
Mustang Survival Corp. 

Mylan Pharmaceuticals ULC 
NOVA Chemicals Corporation 

Navtech Systems Support Inc. 
Neopost Canada 

Newmont Mining Corporation of Canada Limited 
Nord ion 

North Atlantic Refining 

Northern Pulp Nova Scotia Corp. 
Nova Scotia Power Inc. 

Novartis Pharmaceuticals Canada Inc. 
Novo Nordisk Canada 

Nycomed Canada Inc. 
Oakrun Farm Bakery Ltd. 

Omicron 

L'Oreal Canada Inc. 
P & H MinePro Services 

PPG Canada Inc. 

PPG Canada Inc. - Fine Chemicals Division 

PPG Canada Inc. - Industrial Coatings Division 

PPG Canada Inc. • Performance Glazing Division 
Pan American Silver Corporation 

Page 5 of7 
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Penske Truck Leasing 
PepsiCo Canada 

Phantom Mfg. (lnt'l) Ltd. 
Pharmascience Inc. 

Pioneer Hi-Bred Limited 
Potash Corporation of Saskatchewan Inc. 

Praxair Canada Inc. 
Procter & Gamble Inc. 
Puratos Canada Inc. 
Richemont Canada Inc. 

Rio Tinto- Diavik Diamond Mines 

Rio Tinto - Fer et Titane Inc. 
Rio Tinto Iron Ore 

Ritchie Bros. Auctioneers {Canada) Ltd. 
Rogers Communications Inc. 
Rothmans, Benson & Hedges Inc. 

Russel Metals Inc. 
SABIC Innovative Plastics Canada Incorporated 
SEMAFO inc. 

SMS Equipment Inc. 
Sainl-Gobain Abrasives Canada Inc 

Saint-Gobain Ceramic Materials Canada!Abrasive 
Materials 

sanofi-aventls 
Schneider Electric 

Sears Canada Inc. 
The Shaw Group Limited 

Sherritt International Corporation 

Shire BioChem inc. 
Shiseido (Canada) Inc. 

Shoppers Drug Mart Corporation 

Shore Gold Inc. 
Slegwerk Canada Inc. 
Siemens Canada Limited 

Silver Standard Resources Inc. 

Sleeman Breweries Ltd. 
Soci~te en Commandite Tafisa Canada Inc. 

HayGroup~ 

L_ - -- -------

Sofina Foods Inc. 

Sonoco Canada Corporation 
TELUS Communications Inc. 

Tail Electronics Ltd. 

Takeda Pharmaceuticals North America, Inc. 
Taro Pharmaceuticals Inc. 
Tech Data Canada Corporation 
Teck Resources Limited 

Teck Resources Limited - Highland Valley Copper 
Teck Resources Limited- Trail Operation 
T eekay Corporation 

Tembec Inc. 

Thales Rail Signamng Solutions 
Thompson Creek Metals Company 
Thrifty Foods Inc. 

Timminco Limited 
Tolko Industries Ltd. 

Toromont CAT, A Division ofToromont Industries 
Ltd. 
Trane Canada Co. 

Twin Rivers Paper Company 
Ultramar Ltee 
uniPHARM Wholesale Drugs Ltd. 

Uranium One Inc. 
Vale !nco Limited 

Vicwest Income Fund 
Viterra Inc. 

Votorantim Cement North America 

VPL Enterprises Ltd. 
Wai-Mart Canada Corp. 

Wescast Industries Inc. 

West Fraser Timber Co. Ltd. 
Winners Merchants International L.P. 
Xstrata Copper Canada 

Yara Belle Plaine Inc. 

Zellers 
Zellstoff Celgar Partnership limited 

Page6 of7 
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Mr. Earf Ludlow 
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I HayGroup® 
--------

Appendix C - Atlantic Canada Industrial Comparator Group 
- Industrial Organizations with jobs in Atlantic Canada (N = 73) 

3M Canada Company 
A&W Food Services of Canada Inc. 
ACA Co-operative limited 
AV Nackawic Inc. 
Agfa Healthcare Canada 
Akzo Nobel Canada Inc. 
Amcor Limited 
Andrew Peller Limited 
Ashland Inc. 
Ashland Inc. - Valvoline 
Ashland Inc. -Water Technologies 
Babcock & Wilcox Canada Ltd. 
The Bay 
Brink's Canada Limited 
CHEP Canada 
CKF Inc. 
CNH America, LLC. 
Canada Post Corporation 
Canadian National Railway Company 
Canon Canada Inc. 
Cargill Limited 
Co-op Atlantic 
Country Ribbon Inc. 
Danone Canada Inc. 
Direct Energy Marketing Ltd . 
E.l. duPont Canada Company 
Gates Canada Inc. 
Grand & Toy 
Halifax Port Authority 
Halifax Regional Water Commission 
Hilti (Canada) Ltd. 
Ingersoll-Rand Canada Inc. 
Kruger Products 
Kuehne + Nagel Ltd. 
LS Travel Retail North America 
Labatt Breweries of Canada 
Lantic Inc. 

Linde Canada Limited 
McEihanney Land Surveys Ltd. 
Michelin North America (Canada) Inc. 
Minas Basin Pulp & Power Co. Ltd. 
Montship Inc. 
NB Power Holding Corporation 
North Atlantic Refining 
Northern Pulp Nova Scotia Corp. 
Nova Scotia Power Inc. 
P & H MinePro Services 
PPG Canada Inc. - Industrial Coatings Division 
PPG Canada Inc. - Performance Glazing Division 
Penske Truck Leasing 
Potash Corporation of Saskatchewan Inc. 
Praxair Canada Inc. 
Rio Tinto Iron Ore 
Ritchie Bros. Auctioneers (Canada) Ltd. 
Rogers Communications Inc. 
Russel Metals Inc. 
SABIC Innovative Plastics Canada Incorporated 
Sears Canada Inc. 
The Shaw Group Limited 
Shoppers Drug Mart Corporation 
Sleeman Breweries Ltd. 
Sonoco Canada Corporation 
TELUS Communications Inc. 
Tech Data Canada Corporation 
Toromont CAT, A Division of Toromont Industries Ltd. 
Trane Canada Co. 
Twin Rivers Paper Company 
Ultramar Ltee 
Vale Inca Limited 
Vicwest Income Fund 
Wai-Mart Canada Corp. 
Winners Merchants International L.P. 
Zellers 
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NEWFOUNOLAND~ 

POWER 
A FORTIS COMP)I'.NY 

January 16, 2013 

Mr. Earl Ludlow 
President & ChiefExecutive Officer 
Newfoundland Power 
P. 0. Box 8910 
55 Kenmount Road 
St. John's, NL 
AlB 3P6 

Dear Mr. Ludlow, 

Hay Group Limited 
121 King Street West 
Suite 700 
Toronto, ON MSH 3X7 
Canada 

tel +1.416.868.1371 
fax +1 .416.868.6871 

www.haygroup.com/ca 

Re: Manager Compensation - 2013 Estimated Market Actual Salary Median 

We have been asked to provide estimated market actual salary levels in 2013 for the 
management group immediately below the executive level. 

Our views are based upon the current evaluation of the roles using the Hay Group job 
evaluation methodology and compensation information in the Hay Group database 
accumulated from the Commercial Industrial non-executive market effective May 1, 2012. 
The companies included in this sample are listed in Appendix A. As with previous years, 
additional market information for the Manager, Regional role has been provided in 
Appendix B. 

Table 1, on the following page, illustrates the estimated 2013 market actual salary medians 
(Column 7) for your managers. This is based on 2012 market actual salary data (Column 6) 
adjusted upwards by 2.9%, based on data collected between July and August 2012, to estimate 
2013 market practice. 

Page 1 of7 
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Table 1 -Estimated Newfoundland Power 2013 Market Actual Salary Medians 
- ----

!:;tlrl'latt!d ZOl~ Novicundfaml 

M~rlo~t llctun l l'owll'r 2.01.2 Mar~N r;tllTlatell 2.!lH 

Cu"~lll ~ , 1~"1 M~:lr.:n lOU Ar1 Uifl llHual53bry M.,k~l -"rlu~l 

' PoSitiOn 1Pirumb-2nl tvaiuJt•o" lin 1.0111 !lase 5a la·~ Median 5~1J I •J Mu!l"'n I 

!I I PI [~ I tuJ [51 (i;l [~1 
- - -

I Manager Regiona I 

Manager Regional 

Manager Eastern Region & 
Corporate Communication 

Manager Operations 

Manager Human Resources & 
Corporate Affairs 

Manager Customer Relations & 
Info Servs. 

Manager Engineering 

Manager Rates & Regulation 

Manager Finance 

Jardine 

Feehan 

Pike 

Lacour 

Obrien 

Collins 

Munrav 

Henderson 

Hiscock 

1U4 $160;800 

1124 $160,800 

1056 $153,500 

954 $142,900 

954 $142,900 

954 $142,900 

954 $142,900 

890 $138,200 

890 $138,200 

I will be happy to answer any questions that may arise. 

Sincerely, 
Hay Group Limited 

Christopher A. Chen, LLB 
National Director 
Executive Compensation 

$163,500 $167,800 $172,700 

$140.000 $167,800 $172,700 

$163,500 $157,300 $161,900 

$154,000 $142,700 $146,800 

$152,500 $142,700 $146,800 

$152,500 $142,700 $146,800 

$147,000 $142,700 $146,800 

$138,800 $138,400 $142,400 

$128,000 $138,400 $142,400 

January 16,2013 Page 2 of7 
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Appendix A- Commercial Industrial Comparator Group 
- Non-Executive (N = 261 ) 

3M Canada Company 
A&W Food Services of Canada Inc. 

ALS Canada Ltd. 
AMEC Americas Limited 

ATCO 1-Tek 
Abbott Laboratories, Limited 

Acuity Brands 
Agfa Healthcare Canada 
Agfa Inc. 

Ainsworth Engineered Canada L. P. 
Air Products Canada Ltd. 
Akzo Nobel Canada Inc. 

Alamos Gold Inc. 
Alberta-Pacific Forest Industries Inc. 
Alcon Canada Inc. 

Aluminerie Alouette Inc. 

Amgen Canada Inc. 
Amway Canada Corporation 

ArcelorMittal Canada 
ArcelorMittal Canada Contrecoeur-Ouest Inc. 

ArcelorMittal Canada Hamilton 
ArcelorMittal Canada Saint~Patrick 

ArcelorMittal Dofasco Inc. 
ArcelorMittal Mines Canada 
ArcelorMittal Tubular Products -Automotive Division 

Arrow Transportation Systems Inc. 

Astellas Pharma Canada Inc. 
AstraZeneca Canada Inc. 
Atlantic Packaging Products ltd. 

Atlantic Poultry Incorporated 

Atotech Canada Ltd. 

BASF Canada Inc. 
BHP Billilon - Ekati Diamond Mines 

BHP Billiton Canada Inc. 

BlC Graphic Canada 

Babcock & Wilcox Canada Ltd. 
BakeMar1< Ingredients Canada ltd. 

Barilla 
Barrick Gold Corporation 
Basell Canada Inc. 

Baxter Corporation 

The Bay 
Bayer Inc. 

Bekaert Canada 
Belden COT (Canada} Inc. 

Bericap North America Inc. 

Boehringer lngelheim (Canada) Ltd. 

Bombardier Transportation Canada Inc. 
Brink's Canada Limited 
Bristol-Myers Squibb Canada Co. 

Broan-NuTone Canada Inc. 
Bruce Power L.P. 
CAE Inc. 

CGGVeritas 

CHEP Canada Inc. 
CKF Inc. 
CNH America, LLC. 
Cabot Canada ltd. 

Campbell Company of Canada 
Canadelle Inc. 

Canadian Forest Products ltd. 
Canadian National Railway Company 

Canadian Pacific Railway 

Canexus Corporation 
Canfor Pulp Limited Partnership 

Canon Canada Inc. 
Canpotex Limited 
Cargill Limited 

Catalyst Paper Corporation 

Caterpillar Logistics Services Canada Limited 
Caterpillar of Canada Corporation 

Caterpillar Tunneling Canada Corporation 
Centerra Gold Inc. 

Christie Digital Systems Inc. 
Chubb Edwards 

The Churchill Corporation 
~pAtlantic 

Compass Group Canada 

Coty Canada 

Country Ribbon Inc. 
DP World Canada 

DSM Nutritional Products Canada Inc. 
Danfoss Inc. 

De Beers Canada Inc., Corporate Division 

De Beers Canada Inc., Exploration Division 
De Beers Canada Inc., Mining Division 

Deeley Harley-Davidson Canada 
Detour Gold Corporation 
Direct Energy Mar1<eting Ltd. 

Dow Chemical Canada Inc. 

January 16, 2013 Page 3 of 7 
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Dr. Oetker Ltd. 
EFW Radiology 
E. I. duPont Canada Company 
EMD Serono Canada Inc. 
ERCO Worldwide 
EWOS Canada ltd. 
Eli Lilly Canada Inc. 
Elkem M6tal Canada Inc. 
Essar Steel Algoma Inc. 
Fisher & Paykel Healthcare Inc. 
G4S Cash Services (Canada) Ltd. 
Gates Canada Inc. 
General Kinetics Engineering Corporation 
Gerdau Long Steel North America 
GlaxoSmithKiine Inc. 
Goldcorp Inc. 
Golf Town 
Graham & Brown 
Grand & Toy 
Griffith Laboratories Limited 
Henkel Canada Corporation 
Henry Schein Canada 
Hilti (Canada) Ltd. 
Hobart Food Equipment Services Canada 
Hoffmann-La Roche Ltd. 
Home Outfitters 
HudBay Minerals Inc. 
Hudson's Bay Company 
HumanWare 
Hunter Dickinson Inc. 
Huntsman Polyurethane 
INEOS Canada Partnership 
INVISTA (Canada) Company 
Ingersoll-Rand Canada Inc. 
lnnophos Canada Inc. 
Janssen Inc. 
John Deere Limited Canada 
Johnson Matthey Ltd. 
K+S Potash Canada 
KGHM International ltd. 

K.l. Pembroke 
KPMGMSLP 
Kellogg Canada Inc. 
Kemira Chemicals Canada Inc. 
Kennametal Ltd. 
Kimberly-Clark Corporation 
Kinross Gold Corporation 
Kongsberg Automotive 

Kruger Products 
LANXESS Inc. 
Labatt Breweries of Canada 
Lake Shore Gold Corp. 
Lantic Inc. 
Lantic Inc. - Rogers Sugar Division 
Lego Systems, Inc. 
Lehigh Hanson Materials Limited 
leo Pharma 
lifelabs 
linamar 
loblaw Companies Limited 
Lotus Bakeries 
Lowe's Companies, Inc. 
MDA 
MERSEN Canada On Ltd. 
MERSEN Canada Toronto Inc. 
Maidstone Bakeries Co. 
Mainstream Canada Ltd. 
McEihanney Consulting Services Ltd. 
The McEihanney Group Ltd. 
McEihanney land Surveys ltd. 
Merz Pharma Canada 
Methanex Corporation 
Michelin North America (Canada) Inc. 
Minas Basin Pulp & Power Co. ltd. 
The Minto Group 
Mitsubishi Canada limited 
Montship Inc. 
The Mosaic Company 
Navtech Systems Support Inc. 
North American Palladium ltd. 
North Atlantic Refining 
Northern Pulp Nova Scotia Corp. 
Novartis Pharmaceuticals Canada Inc. 
Novo Nordisk Canada 
Omicron 

L'Or6al Canada Inc. 
Otis Spunkmeyer Canada Limited 
Outotec (Canada) ltd. 
OxyVinyls Canada Inc. 
PPG Canada Inc. 
PPG Canada Inc. - Fine Chemicals Division 
PPG Canada Inc. - Industrial Coatings Division 
PPG Canada Inc. - Performance Glazing Division 
Pan American Silver Corporation 
Penske Truck Leasing 
PepsiCo Canada 

January 16, 2013 Page 4 of 7 
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Phantom Mfg. (lnt'l) Ltd. 
Pharmascience Inc. 
Pioneer Hi-Bred Limited 

Potash Corporation of Saskatchewan Inc. 
Praxair Canada Inc. 

Procter & Gamble Inc. 
Purdue Pharma 

Richemont Canada Inc. 
Rio linto - Diavik Diamond Mines 

Rio linto Iron Ore 
Ritchie Bros. Auctioneers (Canada) Ltd. 

Rolls-Royce Canada ltd. 

Rothmans, Benson & Hedges Inc. 
Runge Limited 
Russel Metals Inc. 
SABIC Innovative Plastics Canada Incorporated 
SEMAFO inc. 
SNC-Lavalin Group Inc. 

Saint-Gobain Abrasives Canada Inc. 

Saint-Gobain Ceramic Materials Canada/Abrasive 
Materials 
Sanofi Canada 
Saskatchewan Rough rider Football Club 

Schneider Electric 
Sears Canada Inc. 

The Shaw Group Limited 

Sherritt Coal 

Shiseido (Canada) Inc. 
Shore Gold Inc. 
Siegwerk Canada Inc. 

Silver Standard Resources Inc. 

Sleeman Breweries Ltd. 
Soci6t6 en Commandite Tafisa Canada Inc. 

Sofina Foods Inc. 

Sonoco Canada Corporation 

Suncor Energy Inc. 
Syncrude Canada Ltd. 
TELUS Communications Inc. 

Tait Electronics Ltd. 

I HayGroup 

Takeda Canada Inc. 
Taro Pharmaceuticals Inc. 

Tala Global Beverages Canada 
Teck Resources Limited 

Teck Resources Limited- Highland Valley Copper 

Teck Resources Limited -Trail Operation 
T eekay Corporation 
Tembeclnc. 

Teranet Inc. 
Teva Canada Limited 

Thompson Creek Metals Company 
Tolko Industries ltd. 

TomTom International 

Toromont CAT, A Division ofToromont Industries 
Ltd. 
Toys "R" Us (Canada) Ltd. 

Ultramar Ltl!e 
uniPHARM Wholesale Drugs Ltd. 

Uranium One Inc. 
Vale lnco Limited 

Vallourec Tubes Canada Inc. 
VAM Canada 

Viterra Inc. 

Votorantim Cement North America 

VPL Enterprises ltd. 
VWR International 

W.E.T. Automotive Systems Ltd. 

Wai-Mart Canada Corp. 
WD-40 Products Canada Ltd. 

Wescast Industries Inc. 
West Fraser limber Co. Ltd. 

Winners Merchants International L.P. 
Xstrata Copper Canada 

Xstrata Nickel Canada 
Xstrata Zinc Canada 
Yara Belle Plaine Inc. 

Yukon Zinc Corporation 
Zellstoff Celgar Partnership Limited 
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Appendix B: Manager, R~ional Market Comparison 

-

Commer;:1al Comm~rcial Allantlt Cimild<I 

tndu:;tnill lndumial Industria l 1 

M;~rhet (Non-hec Only) {Exec & Non-heel (Ellec & Non-Exec) 
- -

2102 Mari<et Act-uat Salary Median $167,800 $180,400 $136,100 

Estimated 2013 Market Salary Median $172,700 $185,600 $140,000 

Note: 
1. See Appendix c for a list of Industrial organllatlons with jobs In Atlantic Canada. 

January 16, 2013 Page 6 of7 
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Appendix C - Atlantic Canada Industrial Comparator Group 
-Industrial Organizations with jobs in Atlantic Canada (N = 73) 

3M Canada Company 

A&W Food Services of Canada Inc. 
Acuity Brands 
Agfa Healthcare Canada 

AgraPoint International, Inc. 

Akzo Nobel Canada Inc. 
Atlantic Poultry Incorporated 

Babcock & Wilcox Canada Ltd. 
The Bay 

Brink's Canada Limited 

CHEP Canada Inc. 
CKF Inc. 
CNH America, LLC. 

Canada Post Corporation 
Canadian National Railway Company 

Canon Canada Inc. 

Cargill Limited 

Chubb Edwards 
Co-op Atlantic 
Country Ribbon Inc. 
Direct Energy Marketing Ltd. 

Dow Chemical Canada Inc. 
E. I. du Pont Canada Company 

G4S Cash Services (Canada) Ltd. 

Gates Canada Inc. 

Golf Town 
Grand & Toy 

Halifax Port Authority 

Halifax Regional Water Commission 
Halifax-Dartmouth Bridge Commission 
Henry Schein Canada 

Hilti (Canada} ltd. 
Home Outfitters 

Ingersoll-Rand Canada Inc. 
KPMG MSLP 

Kemira Chemicals Canada Inc. 

Kimberly-Clark Corporation 

Kruger Products 

Labatt Breweries of Canada 
Loblaw Companies Limited 

Marine Atlantic Inc. 
McEihanney Land Surveys Ltd. 

Michelin North America (Canada) Inc. 
Minas Basin Pulp & Power Co. Ltd. 

NB Power Holding Corporation 
North Atlantic Refining 

Northern Pulp Nova Scotia Corp. 

Nova Scotia Egg Producers 

PPG Canada Inc. - Industrial Coatings Division 
PPG Canada Inc. - Performance Glazing Division 
Penske Truck Leasing 

Potash Corporation of Saskatchewan Inc. 
Praxair Canada Inc. 

Ritchie Bros. Auctioneers (Canada) Ltd. 
Rolls-Royce Canada Ltd. 

Rothmans, Benson & Hedges Inc. 
Russel Metals Inc. 

SABIC Innovative Plastics Canada Incorporated 
Sears Canada Inc. 

The Shaw Group Limited 
Sleeman Breweries ltd. 

Sonooo Canada Corporation 
Suncor Energy Inc. 

TELUS Communications Inc. 

Toromont CAT, A Division of Toromont Industries Ltd. 
Toys "R" Us (Canada) Ltd. 
Ultramar Lt~ 
Vale lnco Limited 

VAM Canada 
Wai-Mart Canada Corp. 

Winners Merchants International L.P. 

Xstrata Nickel Canada 
Xstrata Zinc Canada 

January 16, 2013 Page 7 of? 
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POWER 
A FORTIS COMAO.NY 

January 15, 2014 

Mr. Earl Ludlow 
President & Chief Executive Officer 
Newfoundland Power 
P. 0. Box 8910 
55 Kenrnount Road 
St. John's, Newfoundland 
AlB 3P6 

Dear Mr. Ludlow, 

HayGroup~ 

L_________ ---------

Hay Group Limited 
121 King Street West 
Suite 700 
Toronto, ON M5H 3X7 
Canada 

tel +1 .416.868.1371 
fax +1.416.868.6871 

www.haygroup.com/ca 

Re: Manager Compensation - 2014 Estimated Market Actual Salary Median 

We have been asked to provide estimated market actual salary levels in 2014 for the 
management group immediately below the executive level. 

Our views are based upon the current evaluation of the roles (updated in November, 
2013) using the Hay Group job evaluation methodology and compensation information in 
the Hay Group database accumulated from the Commercial Industrial non-executive 
market effective May 1, 2013. The companies included in this sample are listed in 
Appendix A. 

Table 1, on the following page, illustrates the estimated 2014 market actual salary 
medians (Column 7) for your managers. This represents 2013 market actual salary data 
(Column 6) adjusted upwards by 2.5%, based on data collected in July 2013 for the 
purpose of estimating 2014 market practice. 

- --- - - ---

- --

Pae1of4 
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Table 1 -Estimated Newfoundland Power 2014 Market Actual Salary Medians 
- - -

f\~Jmitio:t! /.'01.3 Nt1 ~ovft11J ndii1 n d 

t11trnklll ~rhli11 ~n~'['lr ~Ot3 M ;u h!!l r"-t 11'1141H.O ;o1 l 

s,,l.n"" tJ11•rfi:m llr~ lOU A~1u .d H.nup l 5-ai.a • v ,'1Joli r P;~.,1 ~nuill 

Pc..,Htcn lm:un1b~n 1 i'lo'i.lhMaion ~DD t @.;H~ S.:. t.t r'i i\11-citl!l n S;.'l lu.-y M11rliiln. 

Ill _ Il l 1~ 1 141 (5i ll•l P I_ 

Manager, St. John's Region uo: ~~~~ · 

Manager, Enclneerfl'l8 Jardine 1040 $172,700 2 

Manager, Western Regio!l ewn 10-10 .s-m.t~ J 

Manager, Easttm Reslon Pike 1040 $161,900 J 

Manager, Network Operatl~ WJXI[ J.cMQ .s ~0. 
Manager, Customl!r Relations & 

Collins 994 $146,800 5 
lnformatlon Technology 

Manager, Human Resources - {]1,11~ -~· !l~~ 

Manager, Rates & Regulation Hendt"on 890 $142,400 

Manager, Fina nee ~ $' ~it-1~:'1_00 

Manager, Corpcnte AffaiB and 
Md:anhy BOS 

Communications 
1. Based on former Mana.,.-£nilneertnaeonluadon af 95<4 
2. Buood on,.,.,.,. MollO.,.. Reslonal I!VIIuadon of lU~ 
3. Bosed on ,.,.,.,. Mona...- £Altom Res~ on A Cotpotob! CDrmlunlcdon enhaadon of 1056 
~. Buood on,.,.,.,. Moi\I.,..Opordons Mlludon of9So4 
S. lloJO'd on ror....,. Mol\l.,.. CUt-lleladon1 A Info s.n.s. I!VIIuadon of 954 
&. Bated on ror,., Monap Flnan<e ... till don ofB!IO 
• No .. dmab! mode In lOll of 2013 Mor'<et Al:tull So lory Medlon 

I will be happy to answer any questions that may arise. 

Sincerely, 
Hay Group Limited 

Christopher A. Chen, LLB 
National Director 
Executive Compensation 

SZSI>.UlO jJ:1li:11)Q $Ut!MO 

$168,400 $158,500 $162,500 

p:n,blo $il 
--.u 
~ 

$168,400 $158,500 $162,500 

s ~.!lQ!l· ~ 51.1il:J500 

$158,600 $151,500 $155,300 

nw~ · · ~~ mo.~ 

$143,000 $143,700 $147,300 

-sm~ $~9~ S;t~l.S 

$150,000 $139,400 $142,900 

January 15,2014 Page2 of4 
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Appendix A- 2013 Commercial Industrial Market (n=260) 

3M Canada Company 
A&W Food SeiVIces of Canada Inc. 
ALS Canada Ltd. 
AMEC Americas Limited 
ATCOI-Tek 
AV Nackawfc Inc. 
Abbott Laborulorles, Limited 
Ainsworth Engineered Canada L. P. 
Air Prod!E\s Canada Ltd. 
Akzo Nobel Canada Inc. 
Alamos Gold Inc. 
Alberta Newspllnt Company 
Alberta-Paclflc Forest lnduslrlas Inc. 
Aloon Canada Inc. 
Allergen Canada Inc. 
Arnoor Rigid PlasUcs 
Arngan Canada Inc. 
Arnway Canada CorponUion 
Andrew Paner Limited 
Apple Canada Inc. 
Aptalls Pharma Inc. 
An:elorMiHal Canada 
An:elorMiHal Canada Contracoaur-Ouesllnc. 
ArcelorMIHal Canada Hamilton 
ArcelorMIHal Canada Salnl-Palllck 
ArcelorMittal Dofasoo Inc. 
ArcelorMittal Minas Canada 
An:elorMittal Tubular Products -Automotive Division 
Archer-Daniels-Midland Company (Canada) Lld. 
Arfa Foods Inc. 
Arrow Transportation Systems Inc. 
Ashland Inc. 
Astellas Pharma Canada Inc. 
Astrazeneca Canada Inc. 
Atlantic Packaging Products Lld. 
Atotech Canada Lld. 
Avis Budget Group, Inc. 
BASF Canada Inc. 
BHP Blllllon Canada Inc. 
BIC Graphic Canada 
Babcock & Wiloox Canada Lld. 
Balllla 
Barrick Gold CorporaUon 
Basel! Canada Inc. 
The Bay 
Bayer Inc. 
Bakaerl Canada 
Ban taler Automotive 
Big Lots Canada, Inc. 
Blue Mountain Resorb Limited 
Boehringer lngelhalm (Canada) Ltd. 
Bombanller Inc. 
Bonduelle North Amadea Inc. 
Brink's Canada Limited 
Bristol-Myers Squibb Canada Co. 
Broan-NuTone Canada Inc. 
Bruce Power L.P. 
Buckman La bora toiles of Canada Ltd. 
CGGVelltas 
CHC Helicopter 
CKF Inc. 
CNH Amadea, LLC. 
Cabot Canada Ltd. 
Campbell Company of Canada 
Canada Safeway Limited 
Canadelle Inc. 

Canadian Forest Products Ltd. 
Canadian National Railway Company 
CaneX\.Is Corporation 
Canfor Pulp Limited Partnership 
CannArnm Occupational Testing Services 
Canpotex Limited 
Capgemlnl Canada 
Capital Power Corporation 
Cargill Limited 
Catalyst Paper Corporation 
CaiBrplllar of Canada Corporation 
CaiBrplllar Tunneling Canada C01p0ra6on 
Chemtrada Logistics 
Chamlura Canada Co Cia 
Chllstie Dlgllal Syslams Inc. 
Chubb Edwards 
The Churchill Corporation 
Co-op AUantic 
Compass Group Canada 
Continental Tire Canada, Inc. 
Counlly Ribbon Inc. 
Cytec Canada Inc. 
Danfoss Inc. 
De Beers Canada Inc., Corporate Division 
Da Beers Canada Inc., Exploration Division 
De Beers Canada Inc., Mining Division 
Deeley Halley-Davidson Canada 
Detour Gold Corporation 
Dominion Diamond Corporation - Ekatl Diamond Mine 
Dow Chemical Canada Inc. 
Dr Pepper Snapple Group 
Or. Oelker Ltd. 
E.l. du Pont Canada Company 
EMD Serono Canada Inc. 
EWOS Canada Ltd. 
Eden Valley Poultry Inc. 
Ell Ully Canada Inc. 
Essar Steel Algoma Inc. 
FMC or Canada, Ltd. 
Finning (Canada) 
Finnlng lntemaHonallnc. 
FISher & Paykel Appliances 
GDF SUEZ Energy North Amadea, Inc. 
Gap (Canada) Inc. 
General Kinetics Engineering CorpornUon 
Glatfelter 
GlaxoSmllhKiine Inc. 
Goldcorp Inc. 
Golf Town 
Grand &Toy 
Griffith Laboratories Llmllad 
Group SEB Canada Inc. 
Henkel Canada Corporation 
Henry Schein Canada 
Hoffmann-La Rocha Lld. 
Holcim (Canada) Inc. 
Home Outfitters 
HudBey Minerals Inc. 
Hudson's Bey Company 
HumanWara 
Hunter Dickinson Inc. 
Huntsman Polyurethane 
INVISTA (Canada) Company 
lntarqulsa Canada 
Janssen Inc. 
John Deere Limited Canada 

January 15, 2014 Page 3 of4 
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Appendix A - 2013 Commercial Industrial Market (n=260) (cont'd) 

Johnson Matthey Ud. 
K+S Potash Canada 
KGHM lntemalional Ltd. 
KPMGMSLP 
Kellogg Canada Inc. 
Kemlra Chemicals Canada Inc. 
Kennametalltd. 
Klmberty-Ciar1t Corporation 
Kinross Gold Corporation 
Kongsberg Automollve 
Kruger Prodlds 
LANXESS Inc. 
La batt Breweries of Canada 
Lake Shora Gold Corp. 
Lantlc Inc. 
Lanllc Inc. - Rogan~ Sugar DMslon 
Lehigh Hanson Mall!rlals Limited 
LeoPhanna 
life labs 
Una mar 
Liquor Stores GP Inc. 
loblaw Companies Umiled 
lowe's Companies Canada, ULC 
MacoPharma Canada Inc. 
Malns1nlam Canada Ud. 
Marine Harwst Canada 
McCormick Canada Co. 
McEihanney Consultlng Services ltd. 
The McEihanney Group Ltd. 
McEihanney Land Surveys Lid. 
Melhanex Corporation 
Michelin North America (Canada) Inc. 
Millar Western Forasl Products Lid. 
The Minto Group 
Mission Group Enterprises 
Mitsublshl Canada Limited 
Montshlp Inc. 
Morneau Shepen Inc. 
The Mosaic Company 
NaYIDch Systems Support Inc. 
Neovla Logistics Services 
Nike Canada Corp. 
Noralla Lodge ltd. 
North American Palladium ltd. 
Novartls Pharmaceuticals Canada Inc. 
Novo Nordlsk Canada 
Nutreco Canada Inc. 
OEM Remanulilcturlng 
Occidental Chamlcal Corporation 
L'Orbl Canada Inc. 
Overwaltea Food Group LP 
PPG Canada Inc. 
PPG Canada Inc. - lndustrlal Coatings Division 
PPG Canada Inc. · Performance Glazing DMslon 
Pan American Sliver Corporation 
Penske Truck Leasing 
PepsiCo Canada 
Pharmasclence Inc. 
Pioneer HI-Bred Limited 
Potash Corporation of Saskatchewan Inc. 
PIBXBir Canada Inc, 
Plfmex Manufacturing Ltd. 
Procter & Gamble Inc. 
Purdue Pharma 

Randstad Canada 
Riche mont Canada Inc. 
Rio Tinto - Dlavlk Diamond Minas 
Rio TiniD Iron Ore 
Rogers Communications Inc. 
Rolls-Royce Canada Lid. 
Rothmans, Benson & Hedges Inc. 
Russel Metals Inc. 
SEMAFOinc. 
SMS Equipment Inc. 
SNCrl..avalin Group Inc. 
Sand~ Canada Inc. 
sanofl canada Inc 
Seed Hawk Inc. 
Tha Shaw Group Umlted 
ShenittCoal 
Shenittlnternational Corporation 
Shoppers Drug Mart Corporallon 
Shore Gold Inc. 
Shred-it lntarnatlonal 
Sldel Canada Inc. 
Siemens Canada Umiled 
Slka Canada Inc. 
Sliver Standard Resoun:es Inc. 
Skrattlng 
Sleeman Breweries Ltd. 
Societe en Commandite Tafisa Canada Inc. 
Sofina Foods Inc. 
Sonoco Canada Corporation 
Strathcona Paper LP 
Sultran Ltd. 
Suncor Energy Inc, 
TELUS Communications Inc. 
TVI Pacific, Inc. 
Takeda Canada Inc. 
Tala Global Beverages Canada 
Tedmlp Canada Ltd. 
Teck Resourt:es Umited 
Tack Resourt:es Umlted- Highland Valley Copper 
Tack Resources Umited - Trail Operation 
Teakay Corporation 
Tembeclnc. 
Terunellnc. 
Thales Canada Inc. 
Thompson Creek Matals Company 
Tlmbe!West Forast Corp. 
T~ko lndustrles Ltd. 
Tom Tom International 
Toromont CAT, A Division ofToromonllndusb1as Ltd. 
Total E&P Canada 
Toys "R" Us (Canada) ltd. 
Ultramar LIM 
uniPHARM Wholesale Drugs Ltd. 
Uranium One Inc. 
Vale Canada Ltd 
Vallourec Tubes Canada Inc. 
Vilerra Inc. 
Wei-Mart Canada Corp. 
Wescast lndusb1es Inc. 
West Fraser Timber Co. Ltd. 
Winners Merdlants lntamalional L.P. 
Xslrata Copper Canada 
Xslrata Nickel Canada 
Xstrata Zinc Canada 

January 15, 2014 Page 4 of4 
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POWER 
A FORTIS COMPIO.NY 

January 19, 2015 

Mr. Gary Smith 
President & ChiefExecutive Officer 
Newfoundland Power 
P. 0. Box 8910 
55 Kenmount Road 
St. John's, Newfoundland 
AlB 3P6 

Dear Mr. Smith, 

Hay Group Limited 
121 King Street West 
Suite 700 
Toronto, ON M5H 3X7 
canada 

tel +1.416.868.1371 
fax +1 .416.868.6871 

www.haygroup.com/ca 

Re: Manager Compensation- 2015 Estimated Market Actual Salary Median 

We have been asked to provide estimated market actual salary levels in 2015 for the 
management group immediately below the executive level. 

Our views are based upon your current evaluation of the roles using the Hay Group job 
evaluation methodology and compensation information in the Hay Group database 
accumulated from the Commercial Industrial non-executive market effective May 1, 
2014. The companies included in this sample are listed in Appendix A. 

Table 1, on the following page, illustrates the estimated 2015 market actual salary 
medians (Column 7) for your managers. This represents 2014 market actual salary data 
(Column 6) adjusted upwards by 2.6%, based on data collected between July and August 
2014 for the purpose of estimating 2015 market practice. 
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Table 1 -Estimated Newfoundland Power 2015 Market Actual Salary Medians 

~;t 1matc-d 201·'1 f'Jt•Wf(HmdLltld :01Iil Mar!tet E~bm.;t!l"d :!Oi5 

~V1.::rl;t•! .Anu.,l fi.1l:u·., ~[)w'.'' ~Oilll\tt·J-31 .hl.t~ Sni11ry ~t;~het l\-ctw3l 

Pt)! ltlo-n Jifll:cn"Jbe?!'t I'J,::.IW..l'i •.:ln ~.ia:rfi;u1 11rr: ~lU31 13:lle S.11Lu-y ~1"rll iln ~.il};ll'f Meilnm 

121 __ [Jl 111 (ol ~~ _ I_GL _ 4/l 

Manager, Engineerin& Jardine 1040 $162,500 

Manager, St. John's Region Pike 1040 $162,500 (l) 

Manager, Eastern ReaJon Chubbs 1040 $162,500 (Z) 

Manager, Re&lonal Feehan 1040 $162,500 (31 

Manager, Operat1ons Lamur 1040 $162,500 

Manager, Operations Support Manning 994 
141 

Manager, Technoloav Collins 994 $155,300 (S) 

Manager, Human Rl!5oun:es and Corp Affa O'Brien 954 $1S0,400 (6) 

Manager, Customer and Corporate Relal!c l'keartlly 954 $142.900 
171 

Manager, Revenue and Supply Henderson 890 $147,300 IBI 

Manager, finance Hiscock IIQS $142,900 
(1) Based on evaiuaaon orror"""" Manall!r, E.u~n flellon (1040 PolntJ) 
(2)-incumbent 
[3) Basl!d on evaluadon of for....,. Manaaer, W..sll!rn ll!slon (1040 Points) 
1•1-position 
(5) Baud on I!Yaluatlon of for,., Man11er, CUstomer Relations 1nd Information TI!Chnoioav (994 Points) 
(6) Based on ovaiuatlon of former Ma"ager, Human Resourc..s (954 Polrm) 
(7) Based on 1!1131uatfon of for...., Manaaer, Corporaii!Airalrs and CDmrnunicaijon• (805 Points) 
(8) Based on ovaluadon of former Man•"'"· Rate 1~ Rt~ulatlon [805 Points) 

I will be happy to answer any questions that may arise. 

Sincerely, 
Hay Group Limited 

Christopher A. Chen, LLB 
National Director 
Executive Compensation and Reward 

$173,500 $163,900 $168,200 

$173,500 $163,900 $168,200 

$130,000 $163,900 $168,200 

$160,000 $163,900 $168,200 

$163,400 $163,900 $168,200 

$130,000 $157,800 $161,900 

$163,400 $157,800 $161,900 

$161,700 $153,500 $157,500 

$155,000 $153,500 $157,500 

$147,300 $149,300 $153,200 

$139,500 $143,700 $147,400 

January 19, 2015 Page 2 of4 
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Appendix A- 2014 Non-Executive Commercial Industrial Market 
(n=274) 

3M Canada Company 
A&W Food Services of Canada Inc. 
ALS Canada ltd. 
AMEC Americas Umited 
ATCO 1-Tek 
AV NackCMic Inc. 
Abbott Laboratories, Umiled 
Ainsworth Engineered Canada L P. 
Air New Zealand 
Air Products Canada Ltd. 
Alamos Gold Inc. 
Alberta Newsprint Company 
Alberta-Pacific Forest Industries Inc. 
Alcon Canada Inc. 
AltaSteel Ltd. 
Amcor Umiled 
Amgen Canada Inc. 
Amway Canada Corporation 
Andrew Peller Umiled 
ArcelorMittal- Baffinland Iron Mines 
Corporation 
ArcelorMittal Canada 
ArcelorMittal Canada Contrecoeur­
Ouesllnc. 
ArcelorMittal Canada Hamilton 
ArcelorMittal Canada Longeuil 
ArcelorMittal Canada Saint-Patrick 
ArcelorMittal Dofasco Inc. 
ArcelorMittal Mines Canada 
ArcelorMittal Tubular Products­
Automotive Division 
Archer-Daniels-Midland Company 
(Canada) Ltd. 
Aria Foods Inc. 
Ashland Inc. 
Ashland Inc. - Performance 
Materials 
Ashland Inc. -Specialty Ingredients 
Ashland Inc. -Valvoline 
Ashland Inc. -Water Technologies 
Astellas Pharma Canada Inc. 
AstraZeneca Canada Inc. 
Atlantic Packaging Products Ltd. 
Atotech Canada Ltd. 
BASF Canada Inc. 
BHP Billiton Canada Inc. 
BIC Graphic Canada 
Babcock & Wilcox Canada Ltd. 
Barilla 
Barrick Gold Corporation 
Basel! Canada Inc. 
Baxter Corporation 
The Bay 
Bayer Inc. 
Bekaert Canada 
BEL Group 

Belden (Canada) Inc. 
Bericap North America Inc. 
Boehringer lngelheim {Canada) Ltd. 
Bombardier Inc. 
Bonduelle North America Inc. 
Booking. com B.V. 
Bristol-Myers Squibb Canada Co. 
Broan-NuTone Canada Inc. 
Bruce Power LP. 
CAE Inc. 
CEPSA Quimica Montreal L.P. 
CGGVerilas 
CHEP Canada Inc. 
CKFinc. 
CNH America, LLC. 
CSL Silicones Inc. 
Cabot Canada Ltd. 
Campbell Company of Canada 
Canada Goose Inc. 
Canada Safeway Umiled 
Canadelle Inc. 
Canadian Forest Products Ltd. 
Canadian National Railway 
Company 
Canadian Tire Corporation 
Cantor Pulp Umiled Partnership 
Canpotex Limited 
Capgemini Canada 
Capstone Mining Corp. 
Cargill Limited 
Catalyst Paper Corporation 
Caterpillar of Canada Corporation 
Caterpillar Tunneling Canada 
Corporation 
Centerra Gold Inc. 
Cermaq Canada 
Certain Teed Gypsum North 
American Services 
Christie Digital Systems Inc. 
Chubb Edwards 
Cliffs Natural Resources Inc. 
Compass Group Canada 
Compass Minerals International, Inc. 
Continental Tire Canada, Inc. 
ColyCanada 
Country Ribbon Inc. 
Cytec Canada Inc. 
DOF Subsea Canada 
DSM Nutritional Products Canada 
Inc. 
Danfoss Inc. 
De Beers Canada Inc., Corporate 
Division 
De Beers Canada Inc., Exploration 
Division 

De Beers Canada Inc., Mining 
Division 
Deeley Harley-Davidson Canada 
Detour Gold Corporation 
Dominion Diamond Corporation -
Ekali Diamond Mine 
Dorman Products Inc. 
Dow Chemical Canada Inc. 
E & J Gallo Winery 
E.l. du Pont Canada Company 
EMD Serono Canada Inc. 
Eden Valley Poultry Inc. 
Edmonton Eskimo Football Club 
Eli Ully Canada Inc. 
Elliott Turbomachinery Canada, Inc. 
Enbridge Inc. 
Essar Steel Algoma Inc. 
Ferrero Canada Limited Commercial 
Division 
First Majestic Silver Corp. 
Fisher & Payllel Appliances 
Fisher & Paykel Heallhcare Inc. 
Flowserve Canada Inc. 
Fluor Canada Ud. 
GDF SUEZ Energy North America, 
Inc. 
GECanada 
Gap (Canada) Inc. 
General Kinetics Engineering 
Corporation 
General Shale Brick, Inc. 
Geodis Wilson Canada Ltd. 
Gerdau Long Steel North America 
GlaxoSmilhKiine Inc. 
Glencore Canada Corporation -
Copper 
Glencore Canada Corporation -
Nickel 
Glencore Canada Corporation - Zinc 
Goldcorp Inc. 
Henkel Canada Corporation 
Henry Schein Canada 
Hewitt Equipemenl Limit~ 
Hoffmann-la Roche Ltd. 
Holcim (Canada) Inc. 
The Home Depot Canada 
Home Outfitters 
HudBay Minerals Inc. 
Hudson's Bay Company 
Hunter Dickinson Inc. 
Huntsman Polyurethane 
IKEACanada 
Information Services Corporation of 
Saskatchewan 
JYSKCANAOA 
Janssen Inc. 

January 19, 2015 Page 3 of 4 
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John Deere Umited Canada 
Johnson Mal\hey Ltd. 
K+S Potash Canada 
KGHM lntema~onal Ltd. 
KPMGMSLP 
Kellogg Canada Inc. 
Kennametal Ltd. 
Kimberly-Clark Corporation 
Kinross Gold Corporation 
Knauf Insulation Ltd 
tANXESS Inc. 
labatl Breweries of Canada 
Lafarge Canada Inc. 
Lake Shore Gold Corp. 
Lanticlnc. 
Lehigh Hanson Materials Umited 
LeoPharma 
Ufelabs 
Unamar 
Luxotlica Group 
Magotteaux Ltee 
Marine Harvest Canada 
Mary Kay, Inc. 
McEihanney Consulting Services 
Ltd. 
The McEihanney Group Ltd. 
Mc8hanney Land Surveys Ltd. 
Michelin North America (Canada) 
Inc. 
MindGeek Holding SARL 
Mission Group Enterprises 
Mitsubishi Canada Umiled 
Montship Inc. 
Morneau Shepelllnc. 
The Mosaic Company 
Navtech Systems Support Inc. 
Newmonl Mining Corporation of 
Canada Limited 
Nike Canada Corp. 
North American Palladium Ltd. 
Novartis Pharmaceuticals Canada 
Inc. 
Novo Nordisk Canada 
Occidental Chemical Corporation 
L'Oreal Canada Inc. 
Orica Canada Inc. 
P & H MinePro Services 
PPG Canada Inc. 
PPG Canada Inc. -Industrial 
Coatings Division 
PPG Canada Inc. - Perfonnance 
Glazing Division 
Pan American Silver Corporation 
Penske Truck Leasing 
PepsiCo Canada 
Pharmascience Inc. 
Pirelli Tires - Canada 
Plasliflex Canada Inc. 
Potash Corpora~on of 
Saskatchewan Inc. 
Praxair Canada Inc. 

Primex Manufacturing Ltd. 
Procter & Gamble Inc. 
Purdue Pharma 
Richemont Canada Inc. 
Rio Tinto - Diavik Diamond Mines 
Rio Tinto - Fer et Titane Inc. 
Rio Tinlo Iron Ore 
Rogers Communications Inc. 
Rothmans, Benson & Hedges Inc. 
Russel Metals Inc. 
SABIC Innovative Plastics Canada 
Incorporated 
SEMAFO inc. 
SMS Equipment Inc. 
Saini-Gobain Abrasives Canada Inc. 
Saint-Gobain Ceramic Materials 
Canada/Abrasive Materials 
Sandoz Canada Inc. 
Schneider Electric 
Schweitzer Engineering 
Laboratories 
The Shaw Group Umited 
Sherritt International Corporation 
Shoppers Drug Mart Corporation 
Sham Gold Inc. 
Shred-it lntema~onal 
Siemens Canada Umited 
Skrel\ing 
Sleeman Breweries Ltd. 
Socillte en Commandite T afisa 
Canada Inc. 
Sofina Foods Inc. 
Solar Turbines Incorporated 
Solvay North America 
Sonoco Canada Corporation 
Staples Business Depot 
Stillwater Mining Company 
Strathcona Paper LP 
Styrolullon Canada Umited 
Sunc:or Energy Inc. 
TELUS Communications Inc. 
Takeda Canada Inc. 
Target Corporation 
Taro Pharmaceuticals Inc. 
Tala Global Beverages Canada 
Tech Data Canada Corporation 
Teck Resources Limited 
Teck Resources Umited- Highland 
Valley Copper 
Teck Resources Umited- Trail 
Operation 
T eekay Corporation 
Tembeclnc. 
Teranet Inc. 
Teva Canada Umi!ed 
Thales Canada Inc. 
Tim Hortons Inc. 
Tolko Industries ltd. 
Toromonl CAT, A Division of 
Toromonl lndusbies Ud. 
Total E&P Canada 

I HayGroup~ 
~--- ·---------

Umic:ore Canada Inc. 
uniPHARM Wholesale Drugs Ltd. 
Uranium One Inc. 
Vac:on Canada 
Vale Canada Umited 
Valero Energy Inc. 
Viterra Inc. 
Votorantim Cement North America 
Wl}.40 Products Canada Ltd. 
W.E.T. Automotive Systems Ltd. 
Wai-Mart Canada Corp. 
Wescasl lndusbies Inc. 
West Fraser Timber Co. Ltd. 
Westmoreland Coal Company -
Canada 
Winners Merchants International 
L.P. 
Yamana Gold Inc. 
Yara Belle Plaine Inc. 
Zale Corporation 

January 19, 2015 Page 4 of 4 
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