CA 113 NLH
2006 NLH General Rate Application
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At page 10 (lines 6 to 9) of the Corporate Overview section of the 2006 GRA,

it states that in 2005, “a layer of senior management was removed and

corporate responsibilities redistributed across the leadership group”. Please

detail the specific positions which were removed and the annual amount of

salaries and fringe benefits in the aggregate attributable to this group of

employees. Please also provide the aggregate amount of severance paid to

this group of employees.

Senior management positions removed in 2005 include the following:

Director, Materials Management & Administration
Director, Customer Services

Director, Generation Engineering

Director, System Planning

Director, Transmission and Rural Operations

Total salaries and fringe benefits in the aggregate attributable to this group of

employees is $642,846. The aggregate amount of severance paid to this

group of employees is $1,008,148.31.



